BYRON-BERGEN CENTRAL SCHOOL
Board of Education Meeting
Thursday, March 14, 2024
6:00 p.m. — Professional Development Room
GOVERNANCE TEAM NORMS

No surprises * We are prepared, on time, and on task *
We support each other to express our thoughts in a cohesive environment *
We are objective and open minded * We always “check in”

Our MISSION at Byron-Bergen is to...
inspire, prepare, and support using the VALUES of compassion, humility, kindness, and
persistence with the VISION to change the world.

Tour of the Bus Garage at 5:30 p.m.

Page 1. Call to Order/Pledge of Allegiance
2. President’s Report
3. Academic Focus —Jr./Sr. High School
4, Student Council Report — Elementary School
5. Principals’ Comments
6. Director of Instructional Services Comments
7. Director of Technology and Assessment Comments
8. Business Administrator Comments
9. Superintendent’s Comments and Agenda Review
10. Consent Agenda (unless Board member requests removal of any item)
a. Approval of Previous Minutes
1-8 February 15, 2024
b. Financial Matters
9-28 General Fund Bills
29-32 School Lunch Fund Bills
33-34 Federal Fund Bills
35-37 Capital Fund Bills
38-43 Trust & Agency Fund Bills
44-56 Monthly Treasurer’s Report — January 2024
c. Personnel Matters
Resignations/Retirement/Termination:
None
Approvals:
57 Probationary Appointment — Head Bus Driver — Robert Wilkins (Eff. 7/1/23)
58 Substitute Teacher (UPK-12) — Katie Metzler
59-60 Additional 2023-2024 Spring Sport Coaches/Advisors and Volunteers
61 Substitute Teacher Aide — Kennedy Beverly
62-63 Substitute Teacher Rate for 2023-2024 School Year
d. Miscellaneous Matters

Field Trip — FFA — NYS FFA Convention — 5/2-4/24

Child of Employee Robert and Kaitlin Kaercher (Georgia Kaercher) to Attend
BBCS Tuition Free 2024-2024 School Year

Child of Employee Michael Conine (Emmitt Conine) to Attend BBCS Tuition Free
2024-2024 School Year




e. CPSE/CSE Review

CSE
CPSE
11, Board Reports/Comments
REPORTS: Transportation Update — Transportation Director

Community input into Upcoming Budget — Business Administrator & Superintendent

12. Old Business
+ 121 Policy Committee Update
+ 122 Facilities Committee Update
+ 123 Budget Committee Update
12.4 Audit Committee Update
+ 125 SOAR Update
+ 12,6 Positive Recognition

+ Designates Board will address issue at this meeting.

13. New Business
64-86 131 Approval of GAHP Restated MCA Agreement

13.2 Approval of MOA between Byron-Bergen Central School District and Batavia

City School = Gymnastics

87 13.3 Approval of Architect to Perform Building Condition Survey for Byron-Bergen
Central School
88 134 Approval of New Course Elective — Small Gas Engines
88 13.5 Approval of New Course Elective — Technical Theater
14, Public Comment
15. Information/Announcements/Reports
16. Requests Requiring Board Consideration
17. Review of Next Meeting’s Agenda

DATES TO REMEMBER:

03/15/24 - Superintendent’s Conference Day — No School for Students

03/21/24 — National Senior Honor Society & B-B Alumni Hall of Fame Induction at 6:30 p.m.
03/27/24 — National Junior Honor Society Induction at 6:30 p.m.

03/29-04/08/24 — Spring Recess — No School for Students

04/11/24 - Board of Education Meeting at 6:00 p.m. — Professional Development Room
04/22/24 - Board of Education Meeting at 6:00 p.m. — Elementary Cafetorium




Call to Order:

Members Present:

Members Absent:

Also Present:

Executive Session:

Return to Public
Session:

President’s Report:

Academic Focus:

Student Council
Report:

BYRON-BERGEN CENTRAL SCHOOL
BOARD OF EDUCATION MEETING
Thursday, February 15, 2024
6:00 p.m. — Professional Development Room

The meeting was called to order at 5:42 p.m. by President D. List.

D. List, H. Ball, K. Carlson, J. Cook (left at 7:10 p.m.), L. Forsyth,
C. Matthews, L. Smith

None

P. McGee, L. Prinz, K. Loftus, R. Stevens, B. Brown, J. Back, P. Hazard,
K. Grattan, and 21 members of the audience.

it was moved by H. Ball and seconded by K. Carlson to enter executive
session at 5:42 p.m. to discuss the medical, financial, credit or
empioyment history of a particular person or corporation, or matters
leading to the appointment, employment, promotion, demotion,
discipline, suspension, dismissal or removal of a particular person or
corporation.

The motion passed 7 Yes, 0 No.

It was moved by H. Ball and seconded by C. Matthews to return to public
session at 6:03 p.m.
The motion passed 7 Yes, 0 No.

D. List attended the Upstate Institute meeting at the end of January and
they discussed upcoming conferences and membership renewal for next
school year. GVSBA met on Tuesday and they discussed school budgets
and teacher retention. She thanked the District for all the opportunities
that are given. Her daughter is being inducted in to the Alumni Hall of
Fame next month.

C. Carmona and several third graders talked about the ELA unit they just
completed where they had to research a country and their culture. They
first read books from the Magic Tree House series and then had to read a
nonfiction book about that country and culture. They then compared the
two books and then wrote a letter an author asking to write a book in
present day about the country and culture they researched. The students
read the letters they wrote.

The Jr. High held a pep rally last week with a lot of games and the 7t
grade class won. This week was Winter Spirit Week with dress-up days.
Tomorrow there will be another pep rally with participation from the
band and chorus. They will announce the winter sports teams, play
games and have a special guest speaker, Karen Iglesia from




Principals’
Comments:

Director of
Instructional
Services
Comments:

PrimeTime585.

Some students asked if they could promote P.S. | Love You Day which is
held on the second Friday in February and people are encouraged to
wear purple in the Jr./Sr. High. P.S. | Love You Day is a registered non-
profit organization in New York State, dedicated to eradicating the stigma
around mental health. Their mission is to instill hope for those affected
by mental illness, fostering a supportive environment and a community
where everyone feels welcomed, loved, and supported.

K. Rogoyski thanked the Board for allowing them to have a SOAR
agreement for soccer. Boys soccer has been part of a SOAR agreement
with Elba since 2014 and they have had a great winning record since
then.

K. Loftus reported:

- The Elementary celebrated School Counselor Week but included not
only the counselor but the social worker, psychologist, and SEL
Coordinator.

- Students in 4% grade were able to come over to the Jr. High and see
the Living Wax Museum.

- The 3" grade went to the RPO to learn about instruments and music.

- Tuesday was the 100™ day of school. The elementary is collecting
donations for the Genesee County Youth Bureau until February 16%.

- Saturday is the Beast Brunch.

P. Hazard reported: ‘

- Winter sports teams have been doing great and we are into
sectionals.

- Town hall meetings have been happening and expectations are being
reviewed.

- Math League is doing a great job this year.

- TheJr. High pep rally went great and tomorrow is another pep rally
for the Sr. High.

- Two guest speakers came in to talk with students during Black History
Month. Students participated in a Living Wax Museum.

- Beauty & the Beast is coming up March 7-9, 2024,

- Graduation in scheduled for June 21% at 6:30 p.m. at the soccer
stadiurm.

B. Brown said that curriculum work is still being done to align to the NYS
Standards. There is good participation in the Instructional Coaching
cycles and use of the Instructional Playbook with D. Slocum and D.
Walther, Trauma Informed Practices, NYS Literacy Briefs, and Science of
Reading will continue to be topics of conversation during Superintendent
Conference Days. There are currently 92 students with disabilities
enrolled at our District. The Special Education Department is working
with both teachers and providers on IEP goal writing. She is working with
1. Back on technology and assessment needs and M. Wahl on SEL needs.




Director of
Technology &
Assessment
Comments:

Business
Administrator
Comments:

Superintendent’s
Comments:

Consent Agenda:

J. Back attended an Al Summit hosted by Monroe 2 and Byron-Bergen
is ahead of the game. On February 26 the Civil Rights Data Collection
(CRDC) is due; the data is almost ready to certify. Prep work for New
York State testing for grades 3-8 is underway.

L. Prinz and P. McGee went to a Rick Timbs State Aid planning workshop
on Tuesday. The foundation aid formula is flawed and needs to be
revised and updated. The Budget Committee met and the tax cap
calculation was reviewed and propositions for the vote were discussed.
There is a voting change to the annual budget vote where there is now
early voting; more information will be coming as this is new for school
districts this year.

P. McGee stated a fiscally responsible draft of the upcoming budget will
be presented at the next meeting. On March 15% at 6:00 p.m. Byron-
Bergen is hosting a charity basketball game faculty vs the Genesee '
County Sheriff's department. Live from the Hive is a periodic video series
giving the Byron-Bergen learning community an inside look at the
programs and events taking place throughout the District. There are
several additions to New Business: 13.6 Approval of Award of Four Prime
Contracts (General Trades, Mechanical/ HVAC, Electrical Work, and
Plumbing Trades) for Phase Il of the 2021 Capital Improvement Project,
13.7 Approval of Contract with Toth’s Sports for the Scoreboards for the
2021 Capital Project, 13.8 Approval of Contract with Facilities Equipment
& Services for Gym Equipment for the 2021 Capital Project and 13.9
Approval of Contract with Johnson Controls for HYAC Controls for the
2021 Capital Project.

It was moved by H. Ball and seconded by K. Carlson that the following
consent agenda be approved:
Approval of Minutes
January 18, 2024
Financial Matters
General Fund Bills: Warrant A-47, Wire # 99181, $7,250.00
Warrant A-51, Ck. # 24691-24757, $86,301.21
Warrant A-53, Ck. # 24758-24761, $18,253.57
Warrant A-55, Ck. # 24762-24816, $750,326.23
School tunch Fund Bills: Warrant C-14, Ck. # 201192-201194, $1,652.30
Warrant C-15, Ck. # 201195-201201, $31,010.96
Federal Fund Bills: Warrant F-11, Ck. # 400533-400535, $158,929.93
Warrant F-12, Ck. # 400536-400539, $9,309.18
Capital Fund Bills: Warrant H-13, Ck. # 2748, $1,498.00
Trust & Agency Fund Bills: Warrant TA-15, Wire # 1696-1700,
Ck. # 301387-301396, 5430,679.10
Warrant TA-16, Wire # 1701-1704,
Ck. # 301397-301404, 5442,794.01




Reports:

Personnel Mattérs
Resignations/Retirement/Termination:
None

Approvals:

LTS {Category I} ~ Kiley Longin (Eff. 2/12/24)
Changes to “Schedule B” on Reorganizational Meeting for 2023-2024
2023-2024 Spring Sport Coaches/Advisors and Volunteers
Baseball
Varsity — Matt Ellis [l
IV — Matt Elis Sr.
Golf
Varsity — Rich Hannan
JV - Roxanne Noeth
Track
Girls Varsity — Ken Rogoyski
Boys Varsity ~ Nick Muhlenkamp
JV — Ashley Hill
JV —Lindsey Lovett
Volunteer - David Bateman
Tennis
Varsity — Jason Blom
Modified — Mike Conine
Softball
Modified — Rebekah Ireland
Substitute Cleaner — Danyel Nowatchik
Permanent Appointment — Cleaner — Ryeder Dilcher (Eff. 2/27/24)
Cleaner — Marlene Murray-Spink (Eff. 2/26/24)
Substitute Cleaner — Kathleen Booth
Miscellaneous Matters

Field Trip ~ FFA — State Leaders Experience Albany, NY - 2/5-6/24
CSE/CPSE Review

CSE cases as presented

CPSE cases as presented

The motion passed 6 Yes, 0 No.

Pre-K Report — Elementary Principal

The UPK program at Byron-Bergen is two half day sessions with 18
students in each session. There is a full-day option available with a
partnership between Byron-Bergen and Gillam Grant; twelve students
are considered full day with this partnership. Curriculum taught to
students is learning by play based and they are taught about social
emotional learning. Assessments are being done 1-on-1. There is

currently 35 students signed up for the UPK program for next school year.

A lottery will be held at a later date if there are more than 36 students
signed up before the February 22™ deadline.




Policy Committee
Update:

Facilities
Committee
Update:

Budget Committee
Update:

Audit Committee
Update:

SOAR Update:

Positive
Recognition:

Approval —

Lois Stone
Culinary &
Hospitality

Award Scholarship

Approval —
MOA between
Byron-Bergen
Central School
District and the
Service
Employees
International
Unien Local
200United

Capital Project Update ~ .
A very successful bid opening was held last Thursday for Phase Il of the
2021 Capital Project where there were 21 bids submitted. The bids have
a tentative April 1% start date.

Elementary & Jr./Sr. High Goals Update — Principals

Both the Jr./Sr. High and Elementary School goals for the 2023-2024
school year were presented in the fall. A mid-year review was done and
both building principals are confident that the goals that were set for the
school year are on track.

Met on February 1, 2024.

Met on February 15, 2024
None

None

None

Upon the recommendation of the Superintendent, it was moved by
L. Smith and seconded by C. Matthews to approve the Lois Stone
Culinary & Hospitality Award Scholarship.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
K. Carison and seconded by H. Ball to approve the MOA between

Byron-Bergen Central School District and the Service Employees
fnternational Union Local 200United.

The motion passed 6 Yes, 0 No.




Approval -

First Reading

of Policy #6190
— Workplace
Violence
Prevention
Policy Statement

Approval -
Policy # 6190 —
Workplace
Violence
Prevention
Policy Statement

Approval —
2024-2025
tnstructional
Calendar

Approval —

Award of Four
Prime Contracts
(General Trades,
Mechanical/HVAC,
Electrical Work, and
Plumbing Trades)
for Phase |l of the
2021 Capital
Improvement
Project

Upon the recommendation of the Superintendent, it was moved by

H. Ball and seconded by L. Smith to approve the First Reading of Policy
# 6190 — Workplace Violence Prevention Policy Statement. There was
discussion.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
H. Ball and seconded by L. Smith to approve Policy # 6190 - Workplace
Violence Prevention Policy Statement.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
H. Ball and seconded by C. Matthews to approve the 2024-2025
Instructional Calendar.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
H. Ball and seconded by L. Forsyth to approve the Award of the Four
Prime Contracts (General Trades, Mechanical/HVAC. Electrical Work,
and Plumbing Trades) for Phase Il of the 2021 Capital Improvement
Project.
BID AWARD RESOLUTION
2021 Capital Project — Phase 2
February 15, 2024
WHEREAS, the Board of Education, in accordance with Article 5-A of the
General Municipal Law, invited sealed bids for the furnishing of material
and labor necessary for the District’s capital construction project, 2021
Capital Improvement Project Phase 2, which bids were opened publicly
on February 8, 2024; and
BE IT RESOLVED, that the Board of Education hereby determines that the
following bidders are the lowest responsible and responsive bidders for
the project identified herein and as per such award in the total contract
price:

Tot_al
Proposed
Contract #/Name Company Base Bid Alternates Amount
Kircher S S
#201 — General Trades Construction 1,889,000 N/A 1,889,000
#202 ~ Mechanical/HVAC S
Work Landry Mechanical | § 315,800 |#3 $26,900 | 342,700




Blackmon-Farrell | $ S

#203 — Electrical Work Electrical 225,480 #3 $2,000 227,480
S

#204 — Plumbing Trades Landry Mechanical ; § 446,100 N/A 446,100

Approval —
Contract with
Toth’s Sports
for the
Scoreboards for
the 2021 Capitai
Project

Approval —
Contract with
Facilities
Equipment &
Services for
Gym Equipment
for the 2021
Capital Project

Approval —
Contract with
Johnson Controls
for HVAC
Controls for the
2021 Capital
Project

Public Comment:

AND BE IT FURTHER RESOLVED, that the Board of Education hereby
awards the four (4} prime contracts to the bidders specified herein for
the portions of the capital improvement project as set forth above, for
the prices specified and in accordance with the plans and specifications
for such public works project, said contracts to be executed by Patrick
McGee, Superintendent of Schools, and to provide for the furnishing of
the required security for the performance of said contracts (e.g., -
performance bond and labor and materials payment bond) in the amount
of the individual contract prices and in the form specified in the bid
documents.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by

K. Carlson and seconded by H. Ball to approve the Contract with Toth’s
Sports for the Scoreboards for the 2021 Capital Project.

The motion passed Yes, 0 No.
Upon the recohmendation of the Superintendent, it was moved by

L. Forsyth and seconded by H. Ball to approve the Contract with Facilities
Equipment & Services for Gym Equipment for the 2021 Capital Project.

The motion passed 6 Yes, 0 No.
Upon the recommendation of the Superintendent, it was moved by

L. Smith and seconded by L. Forsyth to approve the Contract with
Johnson Controls for HVAC Controls for the 2021 Capital Project.

The motion passed 6 Yes, 0 No.

None

Information/Announcements/Reports: None




Reguests Requiring Board Consideration; None

r\ Review of Next Meeting’s Agenda:
Policy Committee Update
Facilities Committee Update
Budget Committee Update
Audit Committee Update
SOAR Committee Update
Positive Recognition

Adjournment: It was moved by K. Carlson and seconded by C. Matthews to adjourn the

meeting at 8:09 p.m.
The motion passed 6 Yes, 0 No.




vl aBeg Wd £0:Z} ¥20Zi60/20

-

JUBLIEAA JO UOREIYNIDY

0z gge’ fJejo] JueLiepg £ isuopoesuwi] jolaquny
£6°209°) . _ ‘19301 ¥aayg

TWAOWIY

o7 9EELE 0900€z S-5CTTPPSSLLL TOOHOS 31aaiN FISYM LOVYLINOD - 1SND 1SVYM-00-00"0291 v

RGNS : Bk b
FISYM LOVHINOD - 1SND LS¥YAM-00-00F'029L ¥

OTTAN HO INTFWIADYNYIN LSV £96E PE0Z/60/Z0 618pe

0900€Z L-GZET-EPESLLL o ,._OmuIOw HOIH

YeZrE AN YOIANTS LSIM ' MO YAISNVY 00

. INGD-00-00¥°1291 ¥

JONYNIZ
10485 ON LONIW ' 890Z X08 Od ANTIWINOI NYILSTIM 1SHI €282 ¥202/60/20 8l8ve

S 31k
“ZLEZL AN ANVETY ‘€8L5L X0OZ Od ¥aINAD
ONISSIDOU INIWAY IVIN AT STTOL SSvd Z3 9889 ¥Z0Z/60/20 L18¥2
pajepinbiy Junouwry yaaya laquinN od J8qUINN #o10AU] uoneurjdxy uondnasaq Junoasy unosoy
uonduosag yasys ssalppy uawhed JWEN JOPUBA (i Jopusp  ajeq yoayn #399Y9
157 N y2ozie/e - p202Z/6/7 ~93eq 104 $Z02/60/20 - ST119 ANN4 TVHINID 196 - ¥ 404 Hoday ~ ~wIepp yoayn

— N’ 4SO NI9Du=8 NOYAd



WY S¥:01 $Z08/51LIC0

) A .
£8/61 AU ewel 9890¢% 0ZH5880/ LOVHINOD - INIVIN  INOD-00-00' 1281 v
i : -0ZQYL AN-VIAVLYE * 048 XO9 Od  VIAVLYE DS "SMIAN ANV VIAVIVE ¥BEL #20Z/91720 ozebe
08'96 L qyelNayy. - . . S .
" 08'98 _ $202/90/70 TWEa Ar sAog LOVHINOD - DILTTHLY 0000-50-000'5587 ¥
- ELSTE AN MEYAMMIN ' TTIHAOOOM 1201 TYHM 'SNLLY 8106 Fe0ZIALIZ0 SzRYT
0008 . ) o "_m«o,.. xow;o o . . :
00°0g, - leoos oL ommomw - : - R .G.&Hzoo Fz_sa ono S-Sw Em; _
’ mwmi AN ¥3LSTHIOM Hom_o m_z:z_.so: o_n_:<n_m:&< 891 «.Nowacmo Al A
SZ'6PY'T :fejo] yoeyn
SZ6RP'T

5 STEY'T

00°599°L

LOVHINOD - INIYIN INOD-00-00¥° L2l v

IOV TNOY  INIVIN INOD-00-00b 1291 v

00’842 100812 8EL0ET LOVHINOD- INIVW  INOD-00-004'LZ0L ¥
w8z oveie e esioEz - INOD-00-00¥ 1294 ¥
00°84Z o Aegelg . _

. hzoo-oo 007’ &m:q, .
INOD00-00Y 1291 v
LOVHINOD - INIVIN  1INOD-00-00F' 1291 ¥
1E3UN0U0SHYL . SYANIVINOD IOVHOLS IOHaA'Y 8687 Y20Z/aHT0. (4414

0060 __~odeol  atiose
0060 0060} 8€1052

000

SHANIVINOD

Buguiig Buing papiop SPLELANHYNNYAYS ' V€ 3LN0H 0517L  IOVUOLS IGHINY GINNILNOD., 8687 bZ02ISL/Z0 128v2

0£'69 T E0SHELAN LT NS ATAENS R AYIN G 0000-L0-066°0L1Z
_ 69008 T THIHSNIODNIT
05€ 3LINS 'avoY AVd 41vH Siv dNOY9 1INIDYId 56 /588 ¥202/91/20 0Z8ke
parepinbi JUnowy yooun laquinN gd JaGLnN 9210 A uogeue|dxg vogdiiasaq Junoaay junoaosy
uonduasaq yasyn $584ppYy JuUsWARY SLUEN 10pusp Q] JO0puap  s1eq yoeyn # 193yn

veozZ/oL/Z - ¥Z0ZI9r ..ﬂ,_m.umo 104 $202/91/20 ST1119 ANNd TvHIANTD 66 - vV 104 ypoday ’ IBAA MOBYD
S~ dsO NIOE=HT NOMAG




11

/2 ebeq

WY GF0L #20e/5L/20

82°885 [e30] ¥23yn
82885 Y 82885 mwmomm vomﬁe OHLOTNT - VNLOYHINOGD OFTI-00-007'0865 Y
‘_\.\ BTZPL AN S yoNany. o N S
LSYIHNY ‘8 J11AS GYOM JNOH 133MS 80PL 30 S VETA000 ADYANT 1819 $202/91720 : 58842
59°Lbp'T ;[ejo ] yoeyg
o . , ‘ 013 ‘SINVOIHEN
Seuvz 4S9’z g9g0ET: . L9ovzs _ s o - n_%m.mbqs* . TIO-00-0st Smm<
e L 808P ANHILSTHOON ' IAVTTEAT Gre “ODTIONOSHINT 8B9L T vEOzeMED . veswe
00°1Z) Hlejo ], yoeys
., o1 ool ‘ _re0e/10/20. TIVEE ALISHVA STHID LOVHINOD - O ITHLY 0000-20-00+'5582
- 3 Al I§ az\_,zow ome B vmoem:% . L gksvz
087Z1T R
L 0012 ¥Z0Z/90/20 TTvag ALISHVA SAOH LOVMINGO - o_E#E\ 0000-£0-00¥"559Z V
Ry .
" om'e . 7202190120 T1¥84 AT SAOS Bﬁﬁzoo QLT THLY 88-863 9582V
| B _”8@&%2 JUSTHION ‘T INNA ABRIVINSE L yR0eI9LIZD
: 05'9LE : xuwco Lo E . SO . i
os9le ..\...\, 05'9Le 1165082 6¥582 ATddNS B LYW - QILFTHLY oooo-mo,ome.mmmg
. 680%% HO NOIMINM3A * IAY ALMaEN 0688 O7T1'dvOS ISNIJ3A Levy YZ0Z/91/20 I A
08b9% - " 0ggy S izeigiy Sd 3; T
oLeiey 7 ] ~10LBLE'Y ¥8S0€Z ¥9/811 S3avHOdn ALRND3S - INIVIN v_mmm-oo 0s¥'1Z8L v
e Z000-292F)
o _ }z.,.o.?&:m,_‘,EN_._.zquEmo 008 X0g - NOILVINOLNY AV 9125 . 20Z/9L1Z0 . 0E8¥Z
cocvm. . ﬂc._.v_uo.._uf o : . LA T B
00078 P ove 89057 vz ly ATddNS ® LYW - SANNOXD 0000-00-05+'229L ¥
’ 850%L AN VE13 ' vOY LISNWYML 5979 JUNL VIAVLYE - SWHVH AD €68 ¥Z0Z/91/20 6z8vre
ooize (1BJOL yoeyD e o o
7 00 el — .. TWEHAISHYASTHIO . - LOVMINOD - OUTIHIY 0000-€0-001'558Z ¥
\ “ “ Fane =R — :
AN H3LSIHOOY * IAMA TTH LSADOT LS) aang QIAVa 865 ¥202/91/Z0 8z8ve
0052 “_So 13 xuw_._o
: Ao T INVHNSNT -
00'sL o QUSL mooamm _ o kolol L #\ ENE m_zum 3340743 0000-00-008 0806 'V
G669715251 Vd HOMNESLLIM * $6600¢ XO9 Od ONI 204N0S3IY 1I43N39 $299 ¥202/91/20 12872
L8 L6 Hejo] yaayn
pajepinbry unowy yaayy BgQWnN 0gd  lequuny aojoauy uopeur|dxg uonduasaq junoasy junoaoy
uopduasaq yo8yn $SaIPPY Juawey BWIBN JOPUIA (1) JOpUB  aleq ¥oayn #99yn
7! =1 P202/9L/Z - ¥202/9Liz-~0ed 404 HZOZ/9L/Z0 ST ANNS TVHINTD 165 - ¥ 404 podey e %09y

\_ N ASD NADY.ref NOYAST



12

B/ sbey NV S§F'0 ) #20Z/51/20
01 %02 A0l voe 80082 886692509 AlddNS 9 LV - 1SND 0000-00-04+"029t v
7 ¥81¥3 O ALID SYSNYS ' LPSEPE XO8 Od AN JONI QHVATIIH 109D ¥Z0Z/9L/Z0 Srere
00°4Z1 ‘fejo] yIeyy
L2 001zl . YZOZISOM0 TIvag ALISHVA SAOS: LOVHINOD - DILTTHLY 0000-£0-00b'5582
. G081 AN YILSIHDIOH ' 3AIMA YNIWYAD 98 THH AN LPrS vZ02/91/1Z0 PP
LESEY [ejo) yo9ys
LE°GER N 1esey mowcmwﬁ mmmsm _ 3 SH Foékzoo a3 om_n_w _ 88-8-@? ommm<
g T  lZebL AN IVIASAVITING o ONLOTYHAnG S T :
‘00Z FLINS FAMA TTHHIM €22 muo_>mm_m NOLYNTYAT ONIKYIH ov/8 ¥202/8 1120 £Perz
00°1Z1 ‘e yoeyy
A
el 00'124 .
- = | o 42104
00°zZZ [ero], ¥o9y9
00'¢z 1 00Tz 6P00ET £068EL AlddnS B Ly - LIV 88 00-06%' LZ94 V
- S v.%wa:mo e
£5'¢11L S
£5°ELL U EGELL SH LOWHLINOD - 440 Nid 0000-S0-00+" 0202 ¥
SV 029z Ov8YE
S 06'6¥ . -
) . 8arddns
a6'srl A DEBPL ¥900£2 2,98 d¥OS HSYM SNd IYIAOLSND - A1ddNS 8 IVIN LSNO-00-097 0155 ¥
—
& e oo J980RL »
- - L >z.,mm5<oz ANHGQINIOGHENGS 22 ONILNERiLSIZIISINGD 9668 $20Z/9LIZ0 BEBKE
. 99122y “ﬁohxuusu Rt LT e T T A . o
o A TO0HOS
991igy S egLIE'Y R000EE 28vz0e/Lie WE13 H31MYHD - NOLLINL 0000-L0-EL¥°0L12 VW
. + . [09FLAN MILSAHOONY * AV 1SYE250 mmE<_._o> _z:s_s_@o ummz w mm.ﬁ - YZ0Z/9LIR0 , 2ERYT
00°LZL ‘[eyol oAy _ ‘ S . o S .
_ A oolz ¥Z0E/08/L0 TTvad ALISHYA LOVHLINOD - OILTTHLY 0000-£0-D0V 5582 V
rzovlL e S
< AN UZLSTHOO m._om_o SHVO LHOIHg 2L - : A=IHHYD NOWYJ 6679 STV TRrA)) 1e8¥2
0896 _S.O.—.u_uwe_o - . SR v . g
\\m 08'96 vT0Z/L0/20 TIvEE Al STHID LOVHINOD - DILITHLY (000-£0-004'5697
e FarPL AN OFSANID ' QY HIWNYHJIYL €815 ITIAYL IOAOT 1259 $TOZIPLIZ0 GERYT
patepinbiy Hnowy yasyn JRquInN od Jaguiny a310Au} uoneuejdxg uonduoasacy Junoaay unaaay
:o_un_._uwmn_ Yagyn SSaUpPY Juauked. SlueN JOpuaA gf JopHap  aed yr9un #y98yn

},ﬁmﬂ\/_

P20c/alic - vwow___m__\.l,wmumo 04 $Z02/9L/20 ST1HE ANNS TVHINTD 165 - ¥ 104 Laday - BAA MI2YD
N asSO NI+t NOYMAYL



13

6/ abey

WY S¥:01 $2Z02/54/Z0
087FL AN ITIAIHYT * 4d TIHINOLS 6265 LI ‘FIVOOW 2106 vZ0Z/9L/Z0 ¥SeYe
vO'8LY B0 L NIy
: A eo _ . o _ SiMvd _
vo'8iy AU ¥08Ly 8900¢t¢ 10:09€0E0009X  /SIMLS LHOIT Z2/E6% SAWV T ahva dINDI/SNE = AlddNS B LYIN 1Hvd-00-067 0185 ¥
s
020zl
‘ AN VdS NOLSTIVE ' VATV - 6 3LNOY 0062 ONI S38NE SMIHLLYI €822 ¥Z0Z/91/Z0 £58bT
L'y "_m—o._. xuwso :
. a L N IR : Si¥vd = . :
oLl < ery 80082 L0:80EZ10S0LY NIVNQ SATVA SOL# R 2014 diNOASNE - N1ddNS 8 IVW  LHVd-00-0657 0485 ¥
Z18€1 AN FIHYHOIYNYD * L6Z X048 Od ONL S31VS SNG QUVYNOT 4p0Z ¥202/91/Z0 zseve
0oLzl _leoLyaeyy, . _ ‘ . L _ _
A 001EL TIvEE ﬁ mm< 85 IOVEINODEIILAIHLY | - 0000-60-004'3502 Y
—— e e RS, Aciod L ifledod i
AN LHOJHIONIS * JOVHNIL NOGTIHS ¥l NOLYIEWYT AHOD +002 $207/91/20 158¥Z
N 0§°LS o] yasysg
00sy M\\m_%._@ . E OITTHLY . 6000 £0-04+'5582Y
Q59 " 7 AT oge ' KTddnS 8 LYW DHEHIY  6000-60-065 3367V
Z8FFL AN AOHTT
, _ Emmhm mxﬁ_ 0115009 '3 FOAOr B/P dOHS 11D 8 LSO 1FFULSTIVT 7299 ¥202/94/20 058%Z
0996 FUILY - 0000°S0°007'9582 ¥
¥Z9%1 AN ¥31SIHOOY ' ay ><>>mh<0 &% n_m<zc_ MLSAWILAO 2878 ¥20Z/9LIZ0 6¥are
0896 g0l sy
. 10896 L 0 Smo _ L ._.Emm_ 2. m._muw 50 ‘w.‘_x_bq. - 88 mo-cav S682 v
Ve L BLOPL ANUTLSTN: om S @348 GES _ "NOSNROP BET V. vzozieliZo T apgve
00°000' tejo) yoayn
00000°§ 7" 00'000'S SOVOST | I#v207e083d _ YIHLO LOVHINOD - 1800 FHLO-00-00¥' 029} v
/ _ - 860p 1, >z vy m EmE,m z_% HLYON 6L ZIAVHO NIWYVD vad OoNF 0Les vmomazmo _ 2p8v2
’ reize ‘ejoL u_u.ﬁ_o R T S
cagie < el B6920£Z 2008¥01 SIHIL LNOY- re# SIAULL - ATddNS B LYW JHIL-00-0S7' 0155 V
0zLvi o _
AN YANYMYNOL HLNON * 133418 3AMO €9 Tt FSIENLENH 0v2L ¥Z0Z/9L/Z0 overe
B¢’ Nhh H Y xumco U S . . .
ey 7 | 1Z:20 620052 SPEV/£509 AlddNS % LvW-1SND  0000-00-0S%'029L v
- |
80091 18009} BE00EZ | ¥8¥BE500 A1ddNS 9 L¥IN - LSND 0000-00-05%"0294 ¥
pajepinbr junoury yosyg lagunN Od taquunN adjoauy uongeue|dxg uondiiasag unogsoy unoaay
uonduosaq yoeyo ssalppy jusuhey alEn Jopuap (I Jopuay a3eqg %99yn #320ys
ISK Ye02/9L/Z - PE0Z/9L" “93e(Q 104 $T0Z/91/20 STIIE ANN “TYHINDD 66 - V 104 Loday - .,.u_m_.s 3o8y)

N SO NIOvB=d NOYAS



14

6/5 abey NV $¥:0% ¥202/51120
orvL = 00621 9200£2 Z65.9 MOvd dine S700L - A1ddNS 2 LY TOOL-00-06+"0£S5 ¥
oggke o7 OERIT 9800€% -. £6899 - . ~ S1HOMdOHSZ $100L - A1ddnS 8 LV 1001-00-067' 0865 ¥

AN LHOMD0HE  HINOS QY TV 0SS ©SLYYd QLAY YAYN. ¥L.8 ¥202/9L20 Zosbe
00'9t8 {[ejo] yosyn
o0'gl8 700918 20208z z<?§ _ W33 LOVHINOD - 03 D3dS 0000-10-00+'052Z ¥
: .\\,\ SRR . —— — mNr.Vv. ——— .. | R | " | e
et AN QIO ! Emwﬁw NIV :.58 08 SAVYMHLYA AdVHIHL DISAW 80YS ¥20z/9kiz0 Lo8ye
00°0v) )01 49545 o
00'0vL <7 000pL ¥oL08T mommmv@?z_ DISNIN - ATddNS ® LYW ISNIN-€0-05¥ 01 1T ¥
g - R _ 20219 L ooz
LE°860°F H AL B LN SO S
9. vLL \w 9LPLL vaooee  beisziL-czilerel YILVM LOVHINOD-1SND  3IVM-O0-00 0281 ¥
gz T A oese mm_EE_Eﬁpzoo#m:o FLVM-00- 007" om? v
T vmom_@:wo R mmw&
00'bbr
_ o , L L
Q0vry 00°V¥Y : JLSYM NOD 1S9O - LSVA-00:00V 029} Y
0032 31INS-TITHLS NIVIN 1SIM 06 ° FONVRIL
SZOINGIS TVINIWOHIANT 40 INININYIA 40 HOLOTHIA ALNNOD JOUNOW 8297 ¥Z0Z/91/Z0 858pz
0Lv6 ‘ej01 yaayn
. 000L L veousor LOVHLN IHLY | 0000°50-005'5582 v
i N U pZ0zoizo TIvag a . LOVNINGD ~OIITHLY -~ 0000-S0-00¥'5582 ¥
) 02071 AN VIAYLYE * INNIAY ANISOND 01 1LISIIN ANSONIA 2952 ¥20Z/91/20 1682
00°05 [ej0] yoeyn
ovos " ooog xmam_n.H . S._N%__ L o o 5<Ezoo NIV . INOD-08-00¥ k29l ¥
AN mupm«dzﬁ m:zm>< zwm,_<>> Emv oM <o_mms_< “_o Sint Emm YEOe/9LIZ0 958¥E
00'LZL 2[E30} a8y
s 3 00’1zl Y20Z/S0/Z0 j<mm_ >._._mm<> LOVHINOD = DLLAHLY 0000-£6-00+'4582 V¥
o o LYOE AN, y3lsau o¢ IO INOWISOH 62 3 mm_zﬁ I AFTAVOON 1168 wmo%:% . §58bT
08°96 H| So._. woeiy : T :
.‘.a,;. 08’06 ¥20ze0/en TI9EE Al STHID 1OVHINOD - DUHIHLY 0000-£0-00% G582 V
pazepinbry - Junouly 339y A9gqUunN. Og J8quinpN aoloau| uoneue|dxg uonduasag Junoaoy unosoy
uonduvsag yoayg SS2IppY JusAey allEN JOpUsA QfJopuap aeg yaaysn # ¥90un

e

v20z/911z - v202/9 /7-s%3eq 104 ¥202/91/20 STIE ANN4 TVHINTD 65 - V 104 Moday 3 uiepp o8yD
~— 082 N9k M. NOYAd



15

5/9 abegd Y S¥:0) ¥202/51/20
. . WVHOOH STVYOISAHd
00G9i .t 0099l 220082 _ 5h06 1531 WOGNVY $ TvOISAHd 10 HIARIQ-IOVHINOD  SAH-00-0050LSS V
e C o SNQILDITIODANY
L9%7L AN YLLANNIH® ¥'310S QY NNIJ 02 ONIT1IE éu_n_ms_ HYLS NYIHLMON 6912 ¥Z02/91/20 9982
0Z° 2056 ‘304 32ayn _ B
R A - SH
0z205%6 " oz105'% Lhp0sz L0Z0-vZ02 , - JEVAINd - NOILINL 03 9348 0000°£0-24+'0522 ¥
L - Qmi AN mmhwm_:oom “Stivd >>m_>mx5 w0 ._oo:_uw omssoI z<_zmoz lese ¢Nomazmo o 598¥7
SV B0 Y3 By " SRR
. P INIOSYD
6LZBLL 4 6LT6LL lecoee 8¥605.ZLdS Q3QVITNA - K1ddNS 2 BN 3INN00-08Y0LSS Y
B8KEL 7 agere) o _ ‘_ | 00500355 v
... L s .%‘_.\w . L : . v 2 oh ik A o R : k> e B - .,..
we's 7 pisale v0192Z1ds _ STI0-06°06F' 0155V
i . ANIOSYD
UYL A ze0r) 1£€0EZ 855vGL2LdS a3QVIING - A1ddNS 3 Lo JINN-00-03Y°0LES Y _
L ,_  hoerz
00°009 o FERe
00'009  NH0O-e0-03701 244
L e SR 82&
Ivie8 {lejo y23yo
. =) . . . .
000 . T oozel 260027, 2 09%I9 L L UGTHO IHOQ HIIVD S6# 1¥Ye-00-0670155 ¥
000 o seeee eeooez T yepig - SIHOavIH0BH: BUAVIN - INVA00-085 LSS Y
. A Sluvd
00’0 e S 85 260082 - £eeeg I18VD LAIHS ¥4 EE,oo-omv.oEm v
000 L " ze mm 260082~ 08599 _ . m,&-oa og 0449 v
000 Py 9800¢% €ovI9 $T00L - A1ddns 2w 00100 060855 ¥
. A Sluvd
9zt e z600EC 1799 SUILTUJ TNONVAININ. - JINDIYSNE-ATddNS B LYA  LYVI-00-057 0LSS V
000 " 0842 980052 SZh19 SHOLYMISHN TIOMMYE $T00L- K1ddNS B AVIN  1001-00-08%70855
veey el (147 o800eg - ©L048 © ¢laNNAdewsuInd’ S100L- ATddNS 2 IvIN  1001-00-06+'0856
BE'C8 A grEe S.Ldvd
. Z600EZ £9¢99 SE1NE ® SHALTH 11O dINDI/SNE - A1ddNS B IV Luvd-00-0§7'0L5G ¥
pajepinbi Junouwry yoayn lpguiny od JaquinN anoaug uopeuejdxy uonduaseq Junoaoy jJunonoy
uonduasag yosyn ssalppy Juawhed JlUeN JOpuap (JlJOpUdA  a8)e( YIaun # Yoayn

N

YZOZ/9LIZ - ¥20Z/9}- S938d 404 $Z0Z/91/Z0 ST1IE ANN- TVYINTD 165 - v 104 Modey THEM H38YD

__ )
— (SO NIOw=1d NOHAS



16

i obey WY S0} ¥202/5 120
00'6ZF Hejo ya8yn
00'62F 1 ooszy 22002 IVAMIANIY 4202 WALOVEINOS - NiaY SNE 0000-00-00% 1€} ¥
‘ _ b¥189 AN YHVINO, o _ S
| '¥EL FLNS LITHIS HLLYL HINOS 606E 071 TIYM-OMd 0798 ¥Z02/9LIZ0 bL8YE
00°g¢1 Hejol yoayn
00SEL " 00'GEl vZ20se vTry68 W13 ATddNS 3 LYW 0000-10-06% 0412 ¥
- 09509 11 ITIAMYOA * 696 X0 O°d- s_oo MOOHBNYId €649 V2029UIZ0 £18v2
22'098 HEIOL %IBD o _ Ll
eesvt o veusl 282087 15622659¢ SN -ATddNS R IV ISAIN-E0-0550LIT Y
0gs0l - ogrsol 1620€Z 0lSYPEE9E OISNN-ATddNS B LYW ISTIN-E0-057 DLLZ Y
01:€5¢ A 0Lese 48208 199k€6598
LA R o . WBZOSZ: . . 00zZeblLage A
- z129
-8L161 ¥d VIHd1AQYIHd ' 212982 XOd Od DISNW H3ddad 0.8Z ¥202/9 4120 zi8vT
0L'v6 10U MO
\\\..._.._.\un OOO_. } .
L 0he ¥Z0e/1L0/20 11vad Ao skod
0Z0v} AN VIAVLYE ‘ 40 WYHONINLS 0058 OWYZTYd WIr 5006 ¥Z02/81/20" LL8bE
_ 96004 1801 49940 . ‘ e s S
000 " oole zowos? o B@N,D_E__, Gt a3 RAVIN | 0000-10-08r0HZ Y
000 ~ " ee08 ZovosZ 10258252422 _ W12 AlddnS 8 Ly 0000-1L0-06¥0L L2 ¥
6629 .~ ge08 Z0v0ST LO0ZYLEETEL W33 AlddnS 3 Ly 0000-40-0SY'0LLZ ¥
o o : m%wmammm VIO *80£Z X004 . * ANVAINOD'ONIQVHL WLINIRIO eriei. - YTOLISLZD 0/8ve
- 09°E6) 10y Hoays _ _ _ L R oLt
" 08'98 o vmowam:o Tivag ar 1OVHINGD-OILATHIY  0000-80-00t°S587 ¥
A4 09'96 ¥202/10/20 TIvag AP LOVHINOD - DUFTHLY 0000-€0-00V'S582 ¥
S - ZhovL AN HALSIHIOY _“E:oo Avigdvarss. T HTANNODO ANNVA £004 ¥Z0Z/91/20 698YZ
00°58} _Bﬁ ¥9843 B :
00°g8L 7 aosal 525062 1586} W3 LOVHINGD - ABd MEND 0000-10-00+'0L0Z ¥
g OLLZE AN WYHLVT * IATE SeYd 1HOdHIY 8 JLVOSAN 1809 ¥20Z/94/20 898¥T
08°96 B2 TR il .
/" 08’9 _VROTIOEN. | TIVEEALSTHID | LOYHINOD-OMITHLY 0000-€0-00v'5582 ¥
! 08G7L AN ¥3LS93IM ‘A LSTHOH 624 UALLON WIL 62§ vZ0Z/a1/Z0 298v2
00°'591 €10 }oayn
pajepinbyy junowy 3oayn Jaquiny 0d Jageuny a310Au] uonjeuejdxy uonduasag junoooy N0y
co_”_.n_._ummﬁ_ xuw:Q SSalphy u__._mc.__hmn_ . SlleN JOpuap Q) Jopusp 2B ¥oaysn # Jaaln
N S N ¥ZOZ/9LIZ - ¥Z0Z/9)’™ $91EQ 104 ¥Z02/91/20 STIIE ANNH TIYHINTO 165 - V 104 Hodoy *24lepm Haayo

aso zmmuﬂn__.w NOd A"



17

6/8 abeq Y S¥:01 $Z02/51/20
£8°02 A E80Z 82£082 £66/Z65188 JONIHOS - AlddNS ¥ LYW FDS-0-05H0LLZ W
96°€Z1 _ 9E'EZL 56£08T Zre001LG 188 JFONJIS - AlddNS B YN JI0S-80-0S¥0LLZ VY
0Z'GLl T 0TSk 598072 1169908188 FONFOS ~ATddAS ® LYW FIDS-€0-0SF0LLEZ Y
LS'60E"L 4 LGB0E'L eze0ez 766265188 FJONIDS -A1ddAS? IV TDS-C0-0SH 0L Y

e o717
CVEVPOTS) Vd HOUNESLLID ' ZIEbrO XO8 Od 1S3 AONTIDS TWHALYN SAUVM 9G6E ¥Z0Z/91/20 z8evz
Z0'ESLL - ‘€304, 93y, R : _ i , .
ZO'ESL'L 7 ZoesL £Z5052 80/8 -mbq>_mn_ zoEE Q303dS  0000-0-ZLF0SZZY
7 olavl
. ANMILSTHOON m_:zm><>m>>mo ooge . 3dOH 4O VIIAgzes ¥202/94120 _ 188%2
86'SL 013 um_._o : L S el T
86'G/ T esss ‘geooez __.Nww._mwmwmmm_. ¢ SNOHATTILSTYAEOVMINGD S191-00°0050856 v
80¥0-LOLLO N YHVAAZIN * 80F XOH Od SSTIIHIM NOZIYIA €168 vEOZI9LIZO 088¥Z
_8 89¢° _i[Eoy, yasyg
00°898'S \w 8 mmm m_ ( _
‘.\_\m 00°005'c {130 ¥29y9
0058 S o0Gse
wsie |/ oosia wssorz __ /ALOIINGD.
0068 00628 88908z bZ0Z WOLNIW B IYALOYRINGD HoAL
00648 00°5/8 889052 ¥20Z HOLNIW 83 - TYNLOVHINOD HO3L 0000-10-00%"0£9Z ¥
_ s ANOL L oSdoML SanvResss < weozielizo M sueve
0044 A 0022 YI90€C D00 £ZELIEL LOVHINOD - DI FIHLY 0000-£0-00'5582 ¥
-
g o _ ¥avvL AN O3S3N3D .GY GNY13A0HD g _ AN IMYHNIOVIHOS 6168 PZOZI9LIE0 24872
1£509°T ._Bo.t_ue_o . T SR U D _
. P PR : : Lo . i gve o
0z'9si ot 0e9g) 4800€€ PEIEI-FEILIL TVHMLYN - TYNLOVELINOD SYO-00-007"0€55
. ' < - . ‘
LL2b'E AL £500e2 YEILEIL-PTILNL SV LOVHINOD - 1SND SYO-00-007'0Z91 v
o T T T T —
QE.%NNO e zo,rmom_ Smﬁﬂm XOg Od 798I LSIHD0Y 8025 vZ0e/9oLz0 9/8¥Z
0E'ESH "_ﬂa._.xuw.._o R T .
ki \\.\m_ oF £5v 6E90ET lgeeesse  ATddNS 9 LY - NIAQY SNg D000-C0-0GF0LEL ¥
S 0090-10161 Vd YIHATIAYTIHG * 00928 XOS od NOILYHOHOZ THND £108 ¥Z0Z/9L/Z0 G/8¥7
pajepinbiy wnowy yaayn Jagquny od J2qUInN a%loau; uoneue|dxy uopduosaq Junoosay junoany
uoRduasa ¥so S8aIppy Juswiey awreN Jopusp ] Jopusp  eqe( yo9yn #329yn
7! oIS Y202/9L/Z - ¥Z0Z/9L/~ ~23eq Jod $Z0Z/9LZ0 STHS ANNA TYHINIO 166 - V 404 Jodoy _,‘..,.,%mz, ¥o9yn
(f\ Ny ASO NI9Du=d NONAS



8/6, abed

- WY SF:0L ¥Z02/5H20

18

00a

T e

umBo:m E_m_u YIES Jo JUNOLUE By} SA0GE paliMab SUBLIB]D m£ 0} >ma o) vmﬁ@ﬁ _u:m umu_._o.t:m Nws
AL i ok i~ it
40 Junowe 210} 8Y) U ‘ISLLUN U 'slufe]s aroqe aU) peyliea aAey | jeus Apueo Aqasey | dasfseal)’ #u

AN &)
: UBlIEA JO-UOnEIYNIEY

| iueniog jjoikeq

BEP65'9L :uonlog Jopuap

82'765°9. e i ‘

00916 EI01 4950 ; R S i S S
ogzvs 7 osL 9E00€ 96155 _ .  WYNLOVHINOD - T¥OaT 0000-00-00v"02% | ¥
0szil \; 0524i'T 9£00€2 VZers IWNLOVHINOD - TvOF] 0000-00-007 0ZFL ¥

\\__ o TOZYL AN'OTYAING | ONITInG ALYZEr 0oy HITIANYZS HILSIM 9SS wzoemsireg T £88YZ
s 0srLT. HEeyesyy s T AT | R e
s0°9e A soee 598022 v0686CE 198 -  3ONIOS-ATNS T LYW 3IDS-€0-08¥0LLZ v
stie 781LE 598022 68Z6vZEL8R JONTIOS - ATddNS B AVIN  J¥DS-E0-05H0L1Z v
56°0€ A GET0E 698022 - ceeipieles ozm_om ATdAAS B IV 310S-€0:087°0LLZ Y
reee ek seEOtc  cosecevles S dSBAVN  3i0s: 200670112V
s0120h A e0zot 5620€7 £490015188 | HONBIOS-ATdANS B IV S10S-C0-08°0L1Z Y
508 ~ eros §9802Z ZER6L LEL8R JONIIOS - AlddNS 8 1Y JI0S-C0-06V 0LLZ ¥
pajepinbry wnowy jyoayn JaquinN Od Jagquuny as10AU uoneue|dxy uonduasag Junosay nosoYy
uondirasaq y2ays wmm..wu.quE?n_ SLUBN JOPUIA QI J0PUBA Al NIaYD #328yn

}ﬁ\“

vZ0z/9LIT - wwomatw ~ejeq 104 $202/91/20 STTIE ANNA TYHINTD 166 - V 404 Hoday - ,.VE_S 32945
N ds9 NIOu=d NOYAS



‘ Nd 6740 ¥20Z/CEr20

ameubig

B2

U} ar0HR Do

1]

luonaod ||o1keg

2 608!

LL'E9Z'S

aLe61

Vd DNISSINCAM * AVM STTIN ONILLINY Ges 071 S3TINETS ADHANS 19N 5809 ¥Z0Z/EZ/C0 988FC
9L IYS )

SELYE o ORUYS RLOANT ~ IWALOVHINGD - OF13-00-000 0886 v

\ 1 QYO TYNOILLYN 88%2 yeoe/eeizo G88¥Z
0066 :lejo] o8y
0066 - Aegre “dbooez.. o - SHAIddNS B 1YW-OI D00 0000-60-05+0827 V
AR - £1908g- NWMITM  SHATAdNS ¥AVAGI D00  0000-C0-085'0822 ¥
_ 0201-06201 AN ITTASINGT

0€01006 XO8 Od 2684716212 - 28 1430 S$3DIAHIS LIdIHD 10d3A INOH v691 PE0EICEZ0 PBEFT

pazepinbry Junowy yosyn daquinN od JagquinN aaloau) uoneuejdxg uondussag junooay uno2oYy
uonduasag yosys Ssalppy Jualhey SLWEN 10pUap Qf JOpUsp  d)eq ¥asyn #403yn

| LA AL A A vwoﬂmﬁw. “™meq Jod $Z0Z/5eiz0 - SIS ANNA TYHINTD 109 - ¥ 105 Hoday ~epa Haayon
e aso NIDu=I8 NOHAY




20

6/1 abed WV 85°1 1 ¥20c/62/20

§1°602 {e10] Wd8YH

TIVEE Al STHID LOVHINOD - DILTTHLY 0000-20-00#'9982 ¥V

000 T 8veeEl £050€Z 6YEE8Y-] AddNS B LY - SANNOYD 0000-00-06+229) ¥
000, - 66'8 )~

918 Iejo] yoeyn

§0'92 , flejo ), yoeyn

90£0g2
90l0ez

dEL6-AD9D-8ATL Alddns B 1y - NINQY Sng 0000-00-05+0LEL W
EACD-PXAM-1T9] Niay 0000-00-0SF . 0¥CL ¥V

90082 LMPOCXAM-LIOL ATddNS B 1V - NINAY

_ SN 0000-00-057'0LEL Y
FBLG-FLZ86 ¥ 31L1v3S * $81580 X0 Od L , WOO'NOZYIAV 1188 PZ0Z/LOIED 1882

petepinbi junouwry }osysg d3quinN Od " Jaquuny a910AU) uogeuejdxy uopdriasag Juncaay Wnoady
uonduassqg yaousn 8S9JpPpPY JuswAiey SWEN JOPUdA QfI0pUsp,  81e( YIeys #4389
= N v20z/1/¢ - $20e/L/~ soreq Jod $Z0Z/L0/¢0 - SIS ANNA “IVHIANID 129 - V 104 1odoy. THRUBAA NO3YD

N SO NIS -8 NOYUAd



21

6/ abed WY 8611 ¥202/62/20

le0s Kz €01 %08y
svizge 7 eluee 000057 WOIOSN - INIE FFAOIINT  0000-00-008'0906

_ JONVMNSNI

0600EZ - 0006-0

-008:0908

89LLZS . 8g1IT] )

0000-00-008°0906 Y -

Lo L
66°€88'8LL T e6EeE'alL

d060Es vzhe HOHYIW

JONTHNSNI
N_‘.N._‘o‘. Wb T 220 0000€e Y0z HOHVYIN Ocld IvOIG3W - INTE A0 TdINT

0000-00-008°0906 ¥

3

W33
SE'E80'L .7 Ge'¢80'L S0 0/841/ - S3ddNS ¥ LVIN Auvyan 0000-L0-DS¥ OL9E W

(4344 < e 8/00€g €691.292081 STI0L 120 s6# STICL - LOVHLNOD T101-00-00¥'01L55 ¥V

00°008

LIVHINOD - INIVIN 1NOJ-00-00F 1291 ¥

16°0£9'01 “t 159gg'0l y6¥0EZ 1105101 LT LOVHINOD - 1SND E13-00-00¥' 0291 ¥

Y20z LIZ0 TIvag ALISHYA SAOE ADVHINOD - DILTTHLY 0000-S0-00FSS82 Y

ZE5PL AN VHAWTYC 'L# LdY "1LS HITAND 221 LLVIN 'NIATE 2208 ¥e0e/1L0/e0 G68¥2

paiepinbiy junoury yaayn RqQUINN Od A8GLUNN aJleAU] Lopeuvejdxy vondirasa(] Junoasy JunooaYy
uonduosag 38y $531ppYy Juswfed AWEN JopUaa g Jopusp  ajeq Y38y # ¥2ays
_k_ 15 N veae/Lie - ¥ZoziLis “Ed 104 $Z0Z/10/0 - ST119 ANNL TVHINTD 129 - ¥ 104 Hoday * ~uUepa yoays

)
pN— dSO N39u=d NOYAG



22

6/E abed WY 85:L 1 #¥202/62/20

08'¥5Le 0R'¥sL'e €1H00ee ¥eZ-¥Z200 $3504 - NINavY SNg

0000-00-06¥'0LEL ¥V
ISNED =1e5 SR

ovZs  orzes . giooes OF .. . D000-00-0670L85

szzeel T iveizel T gigoez /N 0000-00-06 129KV
$¥3S0D

IRl SLESZ'L £1008Z TANNOSH3d - S3008  0000-00-06¥°08vL V

lZOLBS bz Okses £L00EZ - : Si00d . 0000-20-065'0LLZ W

69°186°G) gL ___m__Somw._\_ R G (A4 0% L P L R =] haE ©F' 1 0000:10-065 0kig Y

£0'LLZ'9 £10052 242200 S3008  0000-00-06v08YL vV
TO0HOS

000 . EL00sE YEHTE

05'86v'8G - o e _

0TLOK'E T Eloosz 0000-00-06%"02b 1 ¥
05689 05689 £10082 0000-00-06%°0182 ¥
rorgie. £100€? 00-00-06%:01L92' V"
0LTCEE

28FPL AN AQYIT '’ 133618 NOSNNIN 08 53008 AFTIVA J3SANTID €8E) ¥E0E/10/20
000 o ‘fejol yoasysn

Bunung Bung paptop
Hiejo) yosyy

28kl AN AQW3T ' 133418 NOSNAW 08

o0se.

iwd , o ‘ .
00'sz ao'sz 09s0e2 dOLS €2/2L/LL SH LOVHINOD - IONVAINGD 0000-S0-00°0L8Z ¥

LOPLGE

. 020l AN VIAYIVE 931440
Av0H Muvd 991 HVI1TIHS ITHVDUYIN INLIY 44IHAHS ALNNOD J383INTID 8028 Fe0Z/Lo/e0 106%C
palepinbiy Junowny y23y9) dsquinN od Jagquinp adioau| uoneue|dxg uondLiosag] JUNOIYY Mnoasy
uonduasaq yreyn $S3ippy JusulAed © BWEN Jopuap (]l Jopuap  ajeq yoaysn #9934
}_ ISy YeOzZ/L/E - ¥202/1/8 ~~1eqd 4od $Z0Z/L0/€0 - STHE ANNA TVHENTO 129 - ¥ 104 Moday = ~uep yoays

)
S 0S92 N3IDu=xd NOYAS



23

6/ sbieg NV 8S°LL #Z0C/6Z/20

leei5'e PGP i A FrPOee A ARt SH LOVHINOD - a3 03dS 0000-20-C0¥ 0522 ¥
£9'595'G1 £9°695°G1 PrPOEE ¥e0z’lgd N33 LOVHINOD - g1 534S GO00-10-00+'0522 ¥

egriiviel

e
r

goliral -7 gylsiig) 00007 10-24F 0822

6vz

POE

STH43Y
LR ~t $9Y B SUNVL - A1ddNS 2 Ly Q13M-00-05F°0155 v
ki LLI0EZ £er60L ddns 7 1¥IN 43 40 QdvOod 0000-00-05+'0LOL ¥
94'%6 PIF0CT S¥| 1226006 Alddnsg 2 1IN - LNIYIN 0000-00-05F 129l v

HADNIVED 9/pL $202/30/E0 .906¥2

CUC/60lE

€L9¥L AN ¥3ILSIHIOY ' avoy NOSITIVL 09
og'esL'sys _ [EJoL Yaeys

[T ¥20e/Lo/e0 S06¥%T

mwmvm

g 2 £¥8. . -0000-00:00F SE8LY .
S6'8EY'79 S6'8EY P9 £L00EZ ¥2-$Z200 d3 03ds- STVIAYITS §3009 0000-00-067'0522 ¥
LYLS0' £100€2 242200 S3DIAMIS 3008

0000-00-06+'0€02 ¥

bWL60°1

. . TEEONISSI00H e ‘
VB'LpL'8E 16°LY2'8E £100€2 ¥Z-42200 vLvd - SIDIAYAS §3008 0000-06-06%°0891 ¥

£1L00ET ¥e-rZend 0000-00-06F' 029l ¥

0z'¢se

0000-00-06+'S¥EL ¥

£L00te Ye-¥2200 g
09265 09768 £100g2 ¥2-2200 g4 g5V - AUAHIS S30048 0000-00-06¢"028 ) ¥
pajepinbry unowy yasys JaquinN Od Jaquiny aa10Au] uoneuejdxy \ uopduosag Junosay Wnoady
uont9sa g Yoayn SSIPPY JuswWAed allieN Jopuap gf opusp }eQq Y9Ys #3994o

)

_k_ IS+ N $Z0e/LiE - ¥20Z/Lit =9jeq 1o4 pZOZ/LO/E0 - SIS AaNN4 TYHIANTID 29 - V 404 Joday »=ueps NodvyD
f N dSO NI9..d NOMASL




24

6/G afed ) INY BS:11 ¥202/62r20

8lLorl

AN HILSTIHOOYH ' HA AHONADIH INMLSLE NMYHSYT LH3ATT 6106 ¥202/10/20

oop.

..... MN —

133418 3NV 0L) YOOI "3 3DA0P B/AP JOHS LA % LSO 1IATHLISIIVT $.299 ¥20e/10/e0

6L6¥C

(A% o} j28un

¥Z0Z/60/C0 17vdd ALISHYA STHID LOYHINGD - DILITHLY 0000-£0-00%'5592
085%) AN M3Lsdaam ' o OSNHOM JITdvYHO 965/ PCOZ/L0/E0 Slere

0Z:0CaNRME
£20Z ¥39W353ad

£890E¢

020%1 AN VIAV.LYE * 133418 110017713 Z8¢ SHIHJOY L 3 SQHYMY STOT €781 +20e/10/e0

BEOVLAN'YE I 133H)S
HEI0] YoayD

il S SH LOVEINGD  G3'0345 7 0000-E0-00v 0622 v
A ' QYO ddidl +669 ARNYI134] HYX393Y 1509 ¥202/1L0/20 L L6%2
A 00BEL'SL liejo] Yooy
pejEpbry.” junowy yaauy JaquinN Od  J8quunp a910Au) uoneue|dxg uogduasaq Junosoy JUN039Y
uonduasac] yaays $salppy Juawfed SUIEN J0pUaA q] Jopuap  eleg ¥2ayn # No0un
_,k_ 151 4 veoz/Vie - veoz/vis “7IEQ 404 $Z0Z/L0/E0 - STHA ANNMA TVHANAD (29 - v 104 Moday = /,U_ES wosyo

~ 0SSO NIOu=d NOHAS



2b

6/9 abed WY 85:L L $Z02/62/120

00'5.2 Hejo) yaayn
_ VAL AEEE
00612, -00°G.Z- Y ESIDaY
6vove i[e10], q98Yyn
T 87 0F8

oy'LEe’s 1Bj0 ] 3a4yn

Ocvirl
AN LHOMOOHE * HINOS QY v 0cor

Yora-gaok ‘
AN MILSYONYT* INNIAY NIOTYM L6SY ONI YOIMINY 4O SIN 1952 AA O £Z6¥Z

0o'leL

6LZVE -l

00'iz1

![BJ0] o345

\J oo'ley ¥e0e/a0/e0 1Ivag ALISHYA 1IVHLINOD - DILITHLY 0000-€0-00%'GS8C

pajepinbiy - Junowy ysays BquinN Od JagINN 8310ALY uoneue|dxg uonduasa( Junosay Junoasy
uonduasaq y2eys SSUPpY JusiuAed aureN Jopuep ([ JOpUaA  aje( ya8ys # Y3aun
_! = N vZoc/iie - vZoe/ e S9jeq 103 $Z0Z/L0/S0 - ST ANNA TYHINID 29 - ¥ 404 Moday ~elepp R28YyH

R dSO NIS =<8 NOHAL



26

B/4 abiey NV 851} ¥20g/8€/20

7 0996 YZ0Z/ELIZ0 TIvag Ar LOVHINOD - DILITHLY 0000-£0-00F'SS82 ¥
.. T29YL AN HILSIHOOM ' LMVHND00d 08F NISOY 206 YZ0e/0E0 9862

00121
et otz ] s RSN V... o000 c0-00F 6502 .
- 02071 AN VIAVLYS * JuVNOS NOINA ¥Z02/10/E0 SE6YZ
g  melpeyn
05989, - ogesg . .. 905z :
00°005 . . -b000s . geds
o1

81802 GIN NHOF NIEIVD ' 9% XO8 Od ‘ANYAWOD DONIAYIY LvIUS ATTvaY 168 FCOZ/i0/e0 PEBPT

8L9%L AN HILSTHOON ' SATHA MOAVIN 201
J|e0] Y99y

LOVILINGD - DI THLY

¥202/71/Z0 TIvag ALISHVA STHID LOWHINOD -
8005 L ]

aNITOSYD

20°c0zZ’1 ) 90°c0z't 09¥69/21dS A3dvIINN - A1ddNS 8 LYIN ATINN-00-0S' 0155 ¥
€CoIeT 1 STOLET 8053421 dS i 4713531~ A1ddNS B 1 SAT000SY 0L Y
S9ELEL T AV GYRITL 8606927148 s HINN-00-06¥ 015G
L128-206£1 AN NOLWYHONIG
‘LLZS XO8 Od 812911 # INFNLHYE3d NOILYHOJYOD ADYINT OO0N 6852 ¥20e/10/e0 826¥Z
palepinby lunowy 328y J8quIny Od Joquuny 9910AY| uoneuedxg uonduosaq Junoaay Jjunocaxy
uonduosag yaayn S53.ppy JuatiAe SLIEN JOpUsA (| Jopuap  ajeq yoaysH #y99YD
7{ 1S5 N vZozZ/LiE - P202/i/e s21ed 104 $Z0Z/L0/E0 - STY ANNA TYHINTD 29 - v 404 Hodoy .:.J_._ES 322D
,Flﬂ\ L asd NID.__.8 NOYAG



27

6/8 afied

WY 8571 | ¥202/62/20

SOVH/SSaANISNd

zI'c9 A1 zieg 218082 - Alddns % LYW ISN-E0-05+ 0L 12 ¥
: T S “. : m_v _.mwQ AN 90508 X L N LSEE $E0e/0/e0 IR - i1 74
l8'eig'ee A igele'ze £0L0EZ ¥20Z/LO/Z0 amas B«mﬁzoo 18SN9  IMIS-G0-00F 0291 V
o vwom:emo
vZ0ZIvLIZ0 TIVEE Al SAQST 1OVHINOS - QI THLY 0000-£0-00F'5582
5 i-2e13

LZ60-0PZPL AN OV44N4g © 226 X0F Od SNOILLATOS SSANISNE YAIHSOL 19.4¢€ ¥coeio/ed

1Ejo ] yoeys

0000-E0-00% G582 V.

LOVHINOD - OULFTHLY 0000-E0-Q0¥'5582 V
LAOVHINGD -OUATHLY oooo-mo-oo#.mmm.m.(

e

1 00001

oo.mm_.. . s ooumm_. oooo mo 00V omNN <
oo_‘mm.r _ 0055}, 88 S 0o’ %mw,q
. , ANMEESEIM © T T T TR S
NN SIHYN mwm .jmmn_:m >O_. ‘NOILNI LY SINIWIASHNGNIZE T1344NY 022E wwow\_‘o.__mo LEBYT
08'96 8101 3aeyn
pajepinbiy unowy yoeyn laquinN Od J3(LUNN 310AU| uopeuedxg uondiasa( Junosoy ooy
uonduasaqg yoaiyy ssaippy uswied SLWIEN JOPUBA ()] I0pUap  aleq ¥29Yn # Yoayo

__z.m_ulmlﬂl.“

vZ02/L/e - ¥202Z/LIe-~™eq 104 $Z02/10/0 - ST1Id ANNH TVHINTS :29 - ¥ 404 Joday ,,...JJ._ES ¥93yD

\

Ny (SO NIDu=A NOYAH



WY 891 | ¥202/62/20

amjeubig

"puny Jedord auy 0} yoge abjeyo pue
pamol|e wWiejo yaes Jo junolue ay) sAoqe _umEtmu SJUBLLIE[D m_._« 03 Aed B _um#om:v pue _umN:oE:m Agasey are nog =7 $
: JUngie-elol. eyl L Jsgunu u

000 1uoIMOd lodAey
00°0¥Z'v0l

:uoniod sopusp

1101 YIayg ‘ SR

£1°256°) :Ejol yaeyg

£1 266} - __\_\_\H ELESE'E . o ¥eeDsE i oobeeobve

‘tak Tmmmmo 43_ ZO._.mOm_ _.oﬁ mm XOm @m

o

-

CINAD- oo.omw ov _.N id

EER ) S e wwcm.:.o_\mo R i 74
\A Z0'5L) 2101 yosyo
Ot 7 A 0ELiL 118062 98¢5 AlddNS ® 1V - NINGY 0000-00-05% 0VZE V
pajepimbr] -~ junowy yoeyy oqunN Od  Jaquiny ao1oAuy uoneuejdxg uopdiaseq Junosay unossy
uopduiosaq ¥a3yo SS8IppY JuswAed BlUEN JOPUBA Q1 JOPUSA  3)eq YIoyD # %909
_! 1S5 N ¥20Z/LIE - $20E/LIT-S83eQ 104 $Z0Z/10/€0 - S8 ANNA TVHINIS 29 - ¥ 104 Hodoy u...mw_.,m‘s_ qoeyD

~— dSO N394 NOYAg



29

Z/l abed WY 9¥%:0% ¥20ZISLIZ0
Z26°06 ‘fero] yoaayn
606 - g0 8LLogT - NENBS. HONAT - ASYHOUNd d004 0000-00-01¥'0982 O
S _ 10692942 ¥V o N
TIVADNIMAS  AVAIEVE NOSAL NOG A 0022 ONI'SA004 NOSAL 228¢ ¥20Z/L/Z0 607102
26°6Z1°G H LY IREETIE)
o . .
s0vse'T .~ g0veET 211082 0 02¥£59.2% HONN - ASYHO¥Nd 000 - 0000-00-017'098Z D
AR sy LLL0RZ L 80v2E0/TY , mm:n_m:wm wé_mmEs_ 0000-00-0S+'098Z D
lgies'z- A el LL10gZ B kivesesel - HONNT - 38VHONAd a004 ‘0000-00-0L ¥ 098Z D
- PALEL AN SHANGYM ‘08 XOH Od  JSNIVHAS 0 SOAS 000 OISAS #EGE YEOTIOLZ0 8021027
‘1oL #0049
0Lg9y :Smm 88 oo-omv %m.o. o
96'8686 ELL0gE - 0000-00-05%"098 -
909%1 AN ¥ZLSIHOON * 66809 X049 'O'd ONI SHOLNEISIG TYNOIDIY 82068 ¥Z0Z/91/20 £0210Z
_H=el y3ayn
16°280') . " zovesz _,m_..o.@_“_ " bodo- S-Sv%mmo
00’0 SYHOUNA'GOO4" ~ 0000-00-01+'0982 0
LZvse HINNMT - 3SYHOUNd G004 0000-00-01F 0982 O
RN m%o YZ0ZIOLIZ0 90zL0Z
‘[ejo] yoays :
0g'2/L mosmm ISNILNE TYNLOYHLNOD 0000-00-00%'0982 D
SR i VOUEIEX080'd - OTINOIVHIDNATY NVRISNOH.0869  #202/94/20 S0ZH0T
, . 95°8l6 Hlv _so:uﬂ_o RSO . : T S R PP R
2k Zhe L..\\m BFZrE BLLOEZ wvmwmoomoomsz_ HONMT - ISYHONNG OO 0000-00-0L+'098Z O
8025 _ . 807IS 6LI0EZ  Z695900Z00AN! HONM - 3SYHOWNd 4004 0000-00-01%'098Z O
e R o 0zZ0%) ANVIAVIVE ' OvOu UV cze | CWYIHOHOISAIHSYIH B0SS - ¥Z0Z0LiZ0 ¥0Z102
_ s e ,"_sﬁ Ho9lio S R TR :
el A sl z11082 9810ZEEPE9 SAMddNS ® STVRNILYN  0000-00-0SH°0982 O
E9vie 4 £9iE eLLaez Evmmmmvmm SI1ddNS B SIVIYILYIN 0000-00-0S¥ 098Z O
- N . - 120248001 AN me>>>mz ,\,Nownxom_ od ONIEYI003 640] rZ02/91/20 £0Z102
807295 "_ﬂo:um;o e SR S _ :
80°/9 /8095 153082 5 HONAT - 3SYHIHNd 004 0000-00-CLP 0982 O
02071 AN VIAVLYE ' 133418 31V1S 092 'STOOHOS ALID VIAVLYSE 6.2 ¥ZOZIOLZ0 202102
Pajepinbry junotry yaayg J8GUWINN Od Jaquimpy a3toau| uonyeuejdxg uogdirasaq Junosoy Junoosay
uopduasaq yoayn Ssa1ppy Juswhey SlUEN JOPUAA (] Jopusp  aled 3oayn #323Yn
? 155 N V20Z/94/2 - YZOZ/ILIT SONEC-'24 HZ0Z/91/20 - STTE ANNA HONNT TOOHDS 191 - D Jo4 podey ~eiiepm jsoyg

)

Ny SO NID <=9 NOHAS



Zie | abed WY Sv-0l ¥202/54/20

amjeubig

"puny Jedoid sy o} Uyoes obieys pue
PBMAJ|E WIRID Y283 Jo Junolue 2y m>onm vma_tmu siuBWIRD BU) 0} >mu 0} pEjosIIp pue paziioyne Agesey ere oA % \v
R Ju oE 01 9 AT ¥ 5 b_tmu Agaiay

000 luoiHog |jolheyg
ELRIOE - | uojog ._ou:m> ” o IR
EEBLOTL . eiokjueuim 716 SUOBITSUELL S0 J0quUINN
ougy T ‘1ej0] ¥aayn
t4'E8g ot h2eeg Y0102 %0058 HONNT - 3SYHOMNd GO0 0000-00-01+°098% O
S8zEE . gmee _ ~ voroez bogges - . _ . HONNT-3SVHOMN4AOO4  0000-000LY098Z O
ge'sey o7 BegeY N 1 gesees . 0 HONMI-3SVHONNA 004 0000-00-04+0982 O
€52y 7 erszy rOL0EE 850058 HONNT - ISVHOMNG Q0O 0000-00-04#'098Z O
£S60-¥6LFP HO GNYI3ATTD ' 028bL X049 Od ANLVHEIJO0D VEHYDVIN 31V1SdN 048¢ ¥e0Z/alen oLelLoc
pajepinb junowry yasyn daquinN Od 13qQUINN a310AU] . uojeue|dxg uonduasag Junaosay junoany
uonduaseq yaays sS21ppY Juawhed auleN J1o0pusp qliopuap  ajeq ¥99yn #)4o9un
} gy PCOT/9LIT - FEOCI9LIE s9jeq. ....,#NQNBSNQ - 8717119 ONNd HONNT 100HDS 194 - D 104 Moday ~ ™Mepp yoayn

a )
S aso NIDusE NOHAG



31

1443 abey WY 6511 ¥20¢/62/C0

95104

HONMT - ASYHDUNd Q00 0000-00-04#°0982 2
.-0000-00:-0k4°0082 O

AQIARAAHD L ELINS HA
} 0711 '80004 QYVAIING SLZ10Z

PO'6ET ‘ejo] yjasyn
. . , 0L 0982 2
.. el

%

OEesl'el A ogee ,_.‘.mm‘ 2¢l0eZ YE-¥2200 §32IAH3S §3008 0000-00-064'0982 2

i
Nawasynawiay
TN

169 D
T ke

R

NI-G56068 0000-00-01¥'098Z O
. 5000-00-04+°0982 O

4 0000-00-0L 098 9
I DO00-00-G1t 09820

) Z09%L AN H31SIHOON
£1902 XO8 Od A1 WOOMHSIN G0Z 00 31avLIDIA R LINY NYORHINY 2165 +¥202/10/€0 LizLoz
pajepInb unowy yoayn lsquinN Od Hqumy anioAu; ueneue|dxg uonduosag Junosay Junoasy
uoRdudsaq yoeyn §SaUPPY JusAey aLuEN fopusA () Jopuap e[ Y9l #9949
15+ N ¥2og/Lit - v2oe/Lie sa1e(Q 4104 $20Z/10/€0 - STHE ANND HINNT TO0HIS 141 - D Jod Hoday el Yo8HD

_ N aso ZNO(&W NO¥AG



32

(44

WY 6511 ¥202/62120

J

/ sbeq

Domol(e it S L JOBp S PAZIoL]
J0 JuUnoLUE [210) Bl Uy YSquiny L oA BARY | el
JUBLIZAA JO LioGEIYIaY

:uofiog Jopusp o - ‘ :
g ISUOHIESUEL) JO JqUINN

Y1'6¥1'61
¥l'6v1'61 {E10 | JUBLBAR
Pajepinbiy unolwy 3sayn JaquinN Od daquiny agloAu) uoneuefdxsg uondiasaq Junoaay junosay
uopduasag yaeys $S21ppy Juaiey SLIBN JOpUSA (] JOPU3A  9)e(] Yoayn #Y98yn
JIBAR YOBYD

NS N Y20c/LiE - ¥20z/1/E 9380 "~ $202/10/£0 - STTIE ANN HONMT TOOHOS 12} - O Jod Hodey ,..J
—— Ny 0SO N39a=d NOYAS

-



WY LF01 ¥202/51120

00'0
Y565

ETa S | simeuBis

\.,w\.mw .JJVJ\»J\%.V.\%

PaMO|[E LUIE[Z 4D JO JUNOLUE BU) SAGqE PaljLa) SJUBWIEID Bif) 0} Aed o} pejosip pue pezucyne Aqaray ale oA
40 JUNOLUE [B)0) BLY Ul Sequinu uj

:Uonod jloifey
1UOIIOY Jopuap

i

Y.

_U:E jodoid mE

- 13UONOESUEI | 4O JOGUINN

89'PY0'T 1 BYPHO'Z

L 19-20-00% 0522 o

SHE0ET €06-£20z! SH - TVNLIOVHINGD L19v3aal

o ... ELGPLAN [SEARE L lele) ] _xmai MAATAYT ¥

~ 100HOS GHYMOH NYIHON 165

¥20zi9L/e0 4421001 4

zeesl 7 zgeei

Wana

oveosz T ezoziiony 618-10-00v" 1522 4

YeZeO'L 7 pezen')

L ALOVNINGS BLaYEal
NERE]
. PSEOEE 1197100070522 4

EZO2UBILL. - ¢<Eo<Ezoo,:m<m_o_ _

vmo%zwo - LPSO0F

cw.wﬁm.w ,. m""mwm 1 ”xwm_._o.
. W33
ceeesL - - Nm €EL -B1s0gz. e J<:5<m.hzou, [FELEN 81910001152
QIYHZ \M 899002 ese0sz - gee S VNISVAINGD 113 VG| F19-L0-00v"0522 4
\\\ £COFL AN
- HILSIHION ' HLNOS avoy NOINIM B6EE HILSIHOOY dD 98t ¥20ei9L/ch 0rSooy
pajepinhyy juriowy yoayy BqunN Od  tequiny satoau) uoneueidxg uopdiasag JUNosay Junooay
uondussaq yoeyn $SaJppY JaWAey SWIEN Jopusp Q] lopuay, ajeq y39yn # Y23y,

?ﬁmm\z

YeozoLe - ¥Z0Z/91/~ ~oyeq io4 $Z0T/91/Z0 - ST19 ANNd 1vY3a3d i - 4 104 joday TUIBAA JOIUD
N AdSO NI9a=9 NONAS



L abeg Wd 1072 ¥20eezizo

o

JUBLIBAA JO UOHEIYIED

w ‘|ejo) Juesiem | | | .‘ § suopomsusil jo saquinN
obzies }1Ej0) Yoayg

€108 ‘leyo] Jasyn

15101 ¥2ays

SLES5°7

PG00

‘le10] Roays

6022, -

69082 $/0868000M A 03Ld-e0-05vELLZ 4
| TR A e e e _ ST ey T daadns o
05'zg 1 058 £690¢2 9P866E000H LD ¥ STIVIYALIVYIN HOALd J31d-E0-06¢'GL1Z 4
-~ £8FFr HO NIHMVYM ' IN avOd W13 0652 SWILSASACCH IAY "ONI 985/ Yeae/Lo/en evG00r
pazepinbry unowy yoaysn dequinN Od Jaquiny aaloALy uopeuejdxg uvonduasaq Junoaoy UNoaoy
uonduasaq ¥aayg SS31PPY JuswAhey SlUBN 10pUAA () f0puap  8)eq yIaysn # ¥ooyn
é_m\/_ YZOZ/ire - ¥2o2iiLie S31eQ 104 $Z0Z/10/£0 - STE ANNL "TVHEIAAS S - 4 104 Joday u...s,.m_m_‘s Y284y

" QSO NIDe=d NOUAS



Lo
o

13 afied WY 2#:0} #202/SLIE0

T oooiae o) yaayn

EDEO.E._..QZ

 Se0TH0-9BZ1202 K-

s
SH - | ASVHd

06'v61'26 HIDO0S £202-£0-862 120 H

lsel'zl " 268022 . #NOMYOIA L . : J4HIO008 | 202608621202 H
Z690-02€62 XL SYT1VA " 269002 X029 Od  S071'ONILHON SLHOdS 0DSNIN 0VE ¥202/94/20 1522

}|ejo L ¥23yY9

BGET \ [ ,.”_.,.‘.”,“.wowqoc..wow._._wowr_

00912 X 7 b20Z-00-10Z b20Z H

042ET0L 4 02TEL0L 8£2012 | ASVHA-SLOTLIHOYY £20Z-00-102° 4202 H

S : = e e e o SHRET e
LG05L'S - o ‘mrmomm T T ez ATLNO dYD - BOVEENOD - p2gz-00-0v2 LE9)L H
AN LNOdMIVA ‘002 3LINS ‘IANA 44m0aoom - uns
S6Z LNAWLUVEIA ONIINNOJOY 1d3  ‘SUIINIONT NOSHILIVA MHY1D 569 yZ0Z/9LIT0 0542
Q0BLLBZ, . 5 {E10 139940 :
oogsL8e - eosiler i oviole: £2000ddy " - 5 _ - INWOW NOLLOAMISNGD ¥Z0Z-00-¥0Z" 1202 H
7 ¥ESYL AN QHOLSLLId “ON! 'dNOYD INIWIDYNYIN

' pOL# QY HOLDIA-QHOAS LEL L¥Zi NOILONYLENOD SNdWNVD 6292 ¥20Z/91/20 6v.2

pajepinby unoury jiayy JaquinN Od 18guINg 3210AY| uoneue|dxy uopduasag Junossy JUnoaYy
uonduasag yaayn ssalppy Jewey alen JOpuap ( Jopusp  ajeq yaayn #99Us
_r_ m_. u mm\. q Y2Z0ZIILIT - $Z0Z/9)-~S03eq 104 $Z0Z/91/20 - STTS ANNH TVLIAVD vl - H 104 Jodey 1uBlIEM 32843

N dsO NIL.__Aa NOdAg



36

454 abied

WY LF01 ¥202/54/Z0

™

“PAMO]|E tigp LoRs 0. Junoluk Sy} gonw__nm_.. )

0 Junowe fejo) sy

!

i

99:8)) : \m H ﬁ
U] Yaquuny-ul swejo m>oam au vm_v,:ms m>m: I HE %tmu Em.,_wc | Leinseal] 1I4siA SUL oL
JuRMEAA JO UOREIYIHSY

. coo SRR ..uzo_tom.w__a._xwﬂ._.,.
66°2pQ°C2Y ‘o0 J0puBp
66°2v9't Ly HEJO L JUBLIBRA ¥ iSUOIDESUEL] JO ADGLUNN
pszepInbry unowy yasyy JaqunNN Od  Jeguinp 910AY| uoneue|dxs uonduasaq Junosay Junoosoy
uonduosaq ¥y s881ppy jusied atleN Jopuap @) lopuas aieq yoayn # 393Yn)

}.mmaw\/\z

vZ0z/9Liz - ¥20Z/9) T -s0)eq o4 $202/91/20 - ST11€ ANNA YLIAYD il - H Jo4 Joday .,.w:ma.. ¥ooyo
S 4SO N39w<g NOYASY



Nd b0-EL #20T/62/20

37
-

ainjeudig

puny sadoud auyy o} Yoses abieyp pue
louine Agalay ale nop -

g
Z6VEL
AN OHOESTLHM ' OO MOOHEMOaYIN | ONI SEWNIL ©Y 2299 7202/ L0/E0 §6/2
88°L¥8'Z L B8'1v8'2 9/802¢ 66811 1X4-S8WaNCH LHYNS Zddv-aS5-F5r'2Z91 H
- _ z000-292F1
Ce AN OTV3HNA ' 822 INIINLUYASC 0008 XO4 _NOILYWQLNY AYQ 9146 FZ0ZIL0/E0 5.2
00°005°) gy ST T B _ _
00008’ 1 00008') " 9p80ZZ 0116620 §1891 3ov4HNSans £202-00-£22'1.20Z H
4 . LN
L1981 AN NOINYD " LE AYMHDIH SN 1EP9 'STHOLYHOEYTONILSIL DIENVILY 2688 $Z0ZiLO/E0 £6/2
psiepinbry unowy y2ayn Jagquinn Qd 18quinN adloau| uoneue|dxg uohduasagg Junosay unoaoy
uondussaq yoeyn SSaIPPY JuawAed BIUEN JOPUBA (] JOPUaA  a)eq ¥2ayn # qoayn
_k_ IS5 N veoe/Lie - .vmom..fo..mmumn_ 404 $Z02Z/10/S0 - STIIE ANNA "TV.LIdVD 6L - H 104 Joday 1eiaeas ¥oayo

)
S dsSO N3IS . _-d NOYAL



38

¢/l abed _ WY ¥E-0) YZAZIELE0

66°£5€'€0E je30] ya9y9
~F
e OOEGEROE . L sk fousBy  jeniL. TIOUAYd GZLYAINOSNOD 0L0 VL
e Lo : : L zey " LEFULS NIVIN mN o o m.__hm #2025 beo 802}
. ONIGTOHHLIM
&¥ :é 9 awked Aoualy g 1sniL \E%Omm TI00S 9zo0 vl
VIO0S _ 970 VL
0% 0v0'GE XV SNIGTOHHLIM TvdIaad , ZZ0 VL
S~ SNIGTOHHLIM
ZESYR'ST 920 V1
220:VL
. " 6000-6665% HO ,
juswheg fousBy gism)L  [LYNNIONIO ‘G0IAMAS INNIATY TYNYILNI  AMNSYIHL THL 40 INTWLINVYLIA 6585 ¥202/51/20 1014

Je30) HoAUs

SALLINNNY

0061 uawked fousby g isni ), HALIAHS XYL JAA0 TN 620 VL
o swovl.
BL6v9'S HALTAHS XL JTAOTINT 620 VL
SILLINNNY
620 V1
00°520'2 620VL
et SFLINNNY
orvals HALTIHS XVL ITACTIWI 620 VL
620 V1,
uatied Aausby g 1sni), HFLTHS XYL .”._m>ois_m 620 V..
-~ AN ¥3183HO0Y o o
R oo ANOYDINNG L¥zh ¥202/51/20 Q0.1
BZelT Ll wiswiked AousbBy g 3sniL X1 ONITTOHHLIM SAN _ 120 VL
Jswked fousby g 3smiL vLE-80001 AN MHOA MIN-FL¥L XOF Od Xv1 INOONI ALV.LS HHOA MIN 6552 ¥Z0ZIS1IZ0 G0/)
palepinbi unoury xaayg ASQWNN Od  Jagunp astoau|: ‘ uoneue|dxy uonduasag Junoaay NIy
uonduasag yaays SSappy JuswAieg SWIEN Jopuap (] Jopusap  ajeq }oaysn #328y9

 ¥20z/94iT - b7 7Sz Se38Q 1od VL $202/S1Z0 - LL# TIOMAVd L1 - V1 40d JHoday "yeiiep 329uD
— aso zm_(lkw_m_ NO¥Ad




39

e/ abed ) WY PE0L PEOZ/SLIZ0

SRR

pa mn_oo.> - EwEamn_ Aouaby g isni) NOILDONGIA IdOIALOA E0 VL
EE ‘avoy >a<5m_zm_:om Om,_,oam mn_oo m_ko> _ ©3d0O - AEON 9868 veogisleo - ZirLoE
“E10): Yoo B R _
1 gg's0e JNCANOINNA - 1uawied Louaby g isni s3ana O VL
o m_:oz 1NN Emc;mm >ocmm<fg¢ 0ZEL ANISNIVHAS * 0811 X0 .0d 0oz NS 95EE ¥E0Z/SL/Z0 O bpioe
. | SANVYS -juslikEg AolisBy gisrui T s3na’ 7 povl
0LLZL AN INVHLYT "M¥vd
ANVEIY GATE XMYd LNOdNIY 8 A ) o OLYLOE.
: tiked Kousbygasmil” uSpulpiganNagingAn | edovi
rd
SS¥Z-0LLZL
~ LNSAN- Emc;mm 35@« K EE _>z WYHLY1* QvOy ESOmzuxow >om.r oom ~1SNYL 1143NAG LNSAN 0692 ¥20Z/51/0 80F108
. NISMVILS ~1usikey koiisby 2 jshuL SLNIWHEINGYD | emovi
HALNID
. momm-ﬁmmr AN ANVETY '£9€5 1 XO8, on_,__ oz_mmmoow_n_ 1¥0ddns d v9 . ¥e0ZiSLIT0 . 8ovlOg
ﬂo._. omEO . B R TSI E R
. SN O T T e e e e T e o
- - {0BY616YD NOSNIG - Juswihed Asueby gisniy SINTWHSINGYD €Z0 VL
< > 5 H3INaD
~ NOSNIO:=awiked:foua VY gsnL EBEG-CLEZE AN'ANVETY '€985) X0H Od 9NISSIDOH 1HOAdNS OHD SAN-ZLF9 PEOLIGLIE0 orLoe
Scm S 05459 - T e e e I T i T e T o _
,,.,\R._\\M . B . S . . - IS B ST ST T Dy DT i EM.E.ZM_O
e 0008 INVHO-O - uswifeg fousBy gisnil  INVHO WYTIED - NOLLYNOQ 960 V1
obbpL _ MILINID _
INVHO-D EmE%n_ fousty g1shiy AN NIDU39." QvOY NIOHIE Em:s 9969 ?:z:smzoo Pz,qmw ESJ_o Yo ¥Z02/5LIZ0 govL0e
k-] Y nmh m el _Eo._. xumzo ' ] :
o BY tor'e INAHOVIL - Juewiked Aousby g jsns] sana ¥Z0 V1
INAHOVL - Wusluked fousBy g 1sni) AN NOLLVIOOSSY ALINSVA 99 s0¢ ¥Z0ZT/S 1120 GOr1L0S
pajepinbr lnowy jaayy J3qWInN Od  J9gLunN 2310Au| uopeue|dxg uonduasag Junosoy JUNoIsY
uonduasaq yseyso SSaIPPY Juswhe aweN JIopuaA (I J0puap  ajeq }oayn #)o9Yn
| m\ N YZTOZ/9L/T - ¥7~ TgIZ $@3eq 104 Y1 $ZOZ/SHZO0 - L1# TIOHAV L1 - VL 104 Moday ~~eiiepp ¥oeyo

N aso NIL.—49 NOHAG



WV ¥E:01 ¥20Z/ELZ0

CE . "..I, : 1 A VT AT
f,w m.t P JQ‘I hari—4 ﬂVAA/»J “ \\
T TN A

el T e DOMOB: B 94 Uriow

Urigu FEIE D B P un
JO JUNCLUE |BY0} B} W YaqLunu ul

..Illiiqlxmw 2 ‘SLUIB[D BAQQE 21 PaljLIaA SABY | JBUL AllIad Adalay | 18l

JUBLIEAN JO UOHIEIIED

000 - . tiogiog|oiked

BEZVL LYY :ubijio 10pUBA -
66T Lty |01 JUBLIEAA Z} :suopJesuei] Jo Jaquuny
pajepinbiy JUROWY Y23y lsquiny Od  J3GuWny asloAu] uoneuejdxgy uondisosaq Junoasy JUNoosY
uopduosag y3ayo ssaippy Juawied aweN 10pUaA Q) 10PUsA  ajed ydayn #qa8UD
? i ﬂ\ Ay . YZ0ZI9YIT - ¥TrIG/Z $9¥e 10 VL YTOZ/SLIZO - L1E TI0UAVd *L) - V1 104 yodey Eﬂtmg 328yn

S asoO NE__H NOUAE



41

&/t afieq WY ££:01 ¥202//2/20
ONIGTOHHLIM
05°650'9 juslAed Aouaby g Jsni, ALMNDAS TVIDOS 920 VL
RAVAR-R _ - : . Wswhed AousBy RISAIL - xﬁ oz_a,_o:ztz, émuomm _ ZZOYL
S'606'5T . SRR Sl ybuey AousBy Rasmay AENDIS W08 9Z0 VL
SNIJTOHHLIM
G¥'806'GZ EmE%n_ >ocmm< ,w EE. ﬁ_xaomm ,_<_oom 920 V.1
Em:Smn_ >ocmm< N.E
o~ sogTrer
u\\
00" omm F
qmt o
SALLINNNY
8y 028'L wawhey Aouaby g jeniy HILTIHS XYL FFAOIHAT
LIONNY
usliAed Aouably gisnil HILTIHS XYL IZA0TdING
S3LINNNY
SALLINNNY
wewheg Aouaby »isniy HILFHS XYL TIAOTHENT
wawed AousBy g jsnip ‘00F ALINS mme m_m_n_zsm.z omm dNOYS INNO L¥Th Y20zI62IZ0 VUL
:|ejo ) o8
i gLOVL
P - . _ TR e E e o
<~ ¥E'96079 juswheg Aouaby gisni) SITA0TdNT SAN g8L0vL,
S . IN31SAS )
S e pzus_ x ENECE] oi_zm_ m>z 32574 #20Z/62/20 oLLL
._.&____amww .:‘ : _ v CLnT , R _—
- 8972841 ‘ Jusuked >o:mw< gisnL xﬁ ONITIOHHLIA SAN 120 VL
JuswiAed Aoueby g 1snu) P1¥1-80001 AN MHOA M3IN PL¥L XO09 Od YY1 ANODNI LVLS HHOA MIN 6662 N CAVTALTATAY) 601
pajepinbi| Junowy ya9ys JaquinN Qd Jaquunp a3i0AU| uoneue|dxg uopduasaq JUNo2dy - N0y
uonduiasag ya2yo SS21ppYy Juswike aWeN JOpUaA (1] Jopuapn ajed oayn # %oayn

¥202/62/2 - ¥TP™ LT SSeQ 104 Vi ¥202/6Z/e0 - 81# TIOMAVd 8} - V.1 104 Hoday "uBLIep )oeyo

NaiE N
= | — ASD NIL__49 NOYAS



42

ez 5Bed NV £€:01 ¥20Z/L2/Z0
A IRIET LNSAN - lswihed fousty pisni) 1SNyl L43N3g LNSAN CE0 VL
V4 GST-OLET. o o ‘ |
‘ LNSAN -jusuwhed foiisby Jsnay. AN _z<_._ v ‘avou ESbmzm_._om -ACHL 008 - LSOMLLIHENTE LNSAN 0692 R AATRAr &Lr10E
oglee’s _So._. FLETTT A : ) . L .
_ NYO1WILSAS
A om leg's z,_mE. - Em:;ma >ucmm< B ISnil Fzms_mm_,m_x _mmm_:o,.mﬁ 220Vl
NISHL - Emeﬁ.m %cwm,q.m ny Nwmm. OBEL AN zoE,q:oz_m Nwmm xom_ Oa ) qus_mm_ 3 mm__._oﬁh SAN Emm - ygoziiziG. 8L¥L0E
00°0¥ S _So,_. ¥oeyy - - . -
W wNLL 13avy
L 8,3 roZgorng NOSMYLLS - Jeiied Aousfy "m hzmzxw_zm.qw o g0Vl
i DR TN - Car T A T A T T T T .
:owgﬁ.rm gAY Koush ANVE qwamtmad S Lbboe
fo'ee _ HI LT SEET L) _
E.__mn_i_._ﬁoa
_ " oLploe
{[ejo L yo8yo
INVHED - WSUiEd RobdBy gL AN NIOWIE - av Siviog
81 /6L'E EjoL Hosys
-s3Ana .. V2OVl
e ve0e ey = iSom
“ijeyor oaUd - : S L
OV 1Y 050 vl
OVdY . 0SOVL-
7 M OVIEY- WBuiked Kousby g 1L 'gLISES XOE.Od DNIS CNUOKMINOVIIV O - vedzigre: givioe
ZV8ILv0E BI04 ¥29un
A, Zr8LE b0e . o T10dAYd om_tqm_._szou o oLVl
\\\ o Emc..>mn_ .Gcmm_ﬂ.mﬁé L. Zevbl ANAOY wmom__mw\wo B el
-/ wesi'es  morwews o ‘
o ONITTOHHLIAM
0576509 WswAeg Aousby g 1sniy ALREND3S WID0S 920 VL
payepinbiy Junowly 3939 JAGUINN Od Jaguny aoioAauj uoneue|dxg uoidussa(q Junoadsy junoday
uondunsag yaayn ssappy juswiel aLLeN lOpUSA (1§ 10puap 93 Y28yn #y29490
N N VZOZI6ZIT - YZO~ " LIT $918Q 404 V1 YZ0Z/6Z/Z0 - 81# TIOHAYd '8} - V1 104 Hodey 1UBLIEA 3234D

p . aso N3:.__Ja NONAY



m\xm affiey

WY €E0L ¥20¢/L2/20

o

JUBLIEM 4O UOREIHIHOY

£o 1Y Py " iuoIjIoy 16puap
£0°26Y' ol I[ej0 ] JURIIBAA ¥} :suonoesuel] Jo Jaguunn
og:sel AEI0L HIBUD h
Ay - 34 _ve0vL
. GSpZ-0LL2) AN WVHIVT
FdOD-A - UsWAB Aoushy g Isnil 'AVYOY AGYLIANIHOS-ACHL 008 3403-310A 3400 - J1OA 9868 [ JAVAFX ATl iekloe
\\~ 8€°651 [e3ol §29ys
- ..mmmmr R - g3na L Y20 V1
o . OLLZL AN WYHIY T MievA S ‘
\\N SANYYS - Em:.;mn_ >ocmm¢ BIsL JHOGHIV ANVETY QA9 Hdvd 1HOdHIV 8 SANYYS ALY ¥e0g/L2120 0gvloe
A [A: 9 %4 fjeyo] joayn
pajepinbin junoury ¥9syn BOWny 0d  49quInp asioAuy uoneuejdxg uondusag JUNCIoY JUNo2dY
uondiasag 32940 $88IppY JuallAed AWEN JOPU3aA (] 10pUsp  aleq 32340 #Y9949

_,,,_@:..w\(,,

$202/62/C - vNONF. L/Z sejeq 404 v1 PTZOT/62/Z0 - SL# T10HAVYd ‘gL - V1104 tOn_wN_ JUBLIEAA YOBYD
o aso Nac Jm NOYASL



BYRON BERGEN CSD 4

ISl

Bank Reconciliation for period ending on 1/31/2024 N
Account: General Fund

(‘\. Cash Account(s): A 200

400,873.97
0.00

0B/10/2022
09/09/2022
A

T E

SIONA
CALP
23706 RALPH AND ROSIES DELI
D ‘Wt' } \NE) '

oRE0Ds . : : ot
06/0812025 39857 LUANN M TIER 101.90

10/12/2023 24301 MARY HUGHES 118.83
12/08/2023
—

7R S INTEGRATED EHERARY

4 N FE 5
24733  NAZARETH UNIVERSITY

01/26/2024
<01/26/202

02/22/2024 9:34 AM Page 112




EYROR BERGEN CSD ' o

NVISI
Bank Reconciliation for period ending on 1/31/2024
Check Date Check Number Payee Amount
(\ Outstanding Check T. 40,474.45

02/22/2024 9:34 AM Page 2/2




46
BYRON BERGEN CSD

151
Bank Reconciliation for period ending on 1/31/2024 N S
Account: Gov't Premier Money Market
< Cash Account(s): A 202

Other Credits:
Other Debits:

02/02/2024 11:35 AM

Page i1




BYRON BERGEN CSD 7

NVISI
Bank Reconciliation for period ending on 1/31/2024
Account: General Svgs - Non BB
(‘\\_ Cash Accouni{s): A 201

Other Credits: . 0.00
Other Debits: - 166842 2[4 [eM Paryroii

i SRR

02/05/2024 3:24 PM Page 11




BYRON BERGEN CSD

48
A . . NVIS!
Bank Reconciliation for period ending on 1/31/2024
Account; Capital Fund
("\ Cash Account(s): H 200

Other Credits: +
Other Debits:

¢tz )

12/08/2023 2736

02/02/2024 10:48 AM

Page 1M1




BYRON BERGEN CSD 49

151
Bank Reconciliation for period ending on 1/31/2024 N S
Account: Trust & Agency
| Cash Account(s): TA 200

01/18/2024 301394  SAANYS 1569

02/05/2024 9:22 AM Page 11




BYRON BERGEN CSD NS 0
Bank Reconciliation for period ending on 1/31/2024

Aecount: School Lunch
Cash Account(s): C 200

- 5 2 l i
Other Credits: + 8, 662 72 242 PAY VD! !
Other Debits: . - 0.00

06/22/2023

06/22/2023

02/05/2024 11:10 AM

Page 11
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BYRON BERGEN CSD

NVISI]
Bank Reconciliation for period ending on 1/31/2024

Account: Federal Fund
(\\. Cash Account{s): F 200

Bep
Other Credits: : + 40,958.83 2|
Other Debits: - 0.00

il?-“& Pﬁlﬂ-(ml\

e
et
R

02/05/2024 11:43 AM Page 11




BYRON BERGEN CSD 2

Bank Reconciliation for period ending on 1/31/2024 NVISI
Account; Payroll
(\\ Cash Account(s): TA 200PP

Other Credits: + 0.00 -
Other Debits: - 304,635.92 £ i weol | A dm

S

02/05/2024 11:56 AM Page 11




BYRON BERGEN CSD

NVISH
Bank Reconciliation for period ending on 1/31/2624
Account: Tax Lockbox
F\\_ Cash Account{s): A 203

o} ; S ]
Other Credits: + Q.00
Other Dehits: - 0.00

J——
o

02/05/2024 11:32 AM Page 111




BYRON BERGEN CSD 4

I . . NVISI
Bank Reconciliation for period ending on 1/31/2024
Account; Expendabie Trust
(»—\\ Cash Account(s): TE 200

r& hih #H0;00:
Other Credits: + 0.00
Other Debits: - 0.00

06/08/2023 500224 CAMERON CARLSON 200.00

02/05/2024 2:11 PM Page 11




BYRON BERGEN CSD

151
Bank Reconciliation for period ending on 1/31/2024 N

Account: Extra Curricular
Cash Account{s): TC 200

g i ; 0%
Other Credits: + 0.00
Other Debits: - 0.00

06/24/2021 600594 EMILY HOFFMAN 322.41

DL SO, AUSIONSUTION,

OANNEIS
06/22/2023 600983 AVAWAGONER 100.00

Q1
i

INAL
SENF REBECCA -
01/18/2024 601039 RALPH AND RQSIES DEL} 168.48

C

02/22/2024 9:21 AM Page 111




BYRON BERGEN CSD

1S1

Bank Reconciliation for period ending on 1/31/2024 N
Account: Debt Service Fund

(ﬁ\ Cash Account(s): V 200

02/02/2024 10:27 AM Pags Y
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Y vmy recommendation, Rpbert™ LD 1K pe  (oandiate namepisheroby
recommended to be appmnted tothe pr@ws;qnaf*. Probaﬁanaly“‘* 0¥ perinanént {eheck ong) Civi
Searvice L substitute T parttine T full-ime: (check-one) position of |
(G Sorsios job fte).

The p_osmcm Is censidered pr C_Jf‘flsf@ﬂal Titis & Civil Semce tested p@akﬁon ane{ w did ot hire

-‘P@éaﬁaﬁwy pei:i@d is & W&EKS (m‘i{;_ 52* Weaksj

¥

Fhe rate afpay wilthed S & perly hggp Ll mnmum (Wil be pro-rated if birad after p—
fiscdl school veary fchack o). All eifier ferms and sontitiing are perthe below appiieab}g
ermiployment contract (ofieck ane} “
L3 Office Persoiinglé Teachers' Aldes Assodiation
ﬂsewim"ﬁmpiéysss Intetretional Union Local 200Untfed

[¥ Bus Dritver's Assodtation

£¥:None Applicable :
( ftonal Infermation/Comments: @V @w&z& C@uni-«.f Cu.n | Senvice Kul_gs ap of q)i {
Aesiadlng pronsipaad QDOG:.")L?M(H"‘GA_ o 'ﬂ lgrg -!;—p pm\m,k-. saang an

%—oL Aagc,e,sg—ga—lltf PQS&@.& —H\L-\La@l @-u.s. Dalyer c‘.‘.xﬂlmu_ gw

Defe.

VForBOE Meetingan:s_____ CondidateStaftDate;

R@plaeﬁ% e PayolBadgetCodes

3 A‘tbachmanfs mrej | for Board Recommendafion:

 Refarence informstion
Fingerprint Clearancs

Foms[BLANK Givi Sarvids Raeummendaﬁén bag {201
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BYRON- BERGEN CENTRAL SCHOOL DISTRICT

Elementary Schoot
6917 West Bergen Road | Bergen, NY 14416-9747
(585) 494-1220

Kristin Loftus, Principal
Katie Kaercher, Director of Student Services
Betsy Brown, Direcior of Instructional Services

To: Patrick McGee
Superintendent
From: Kristin Loftus
Principal
Re: Recommendation for Substitute Teacher
Date: February 26, 2024

| am recommending Katie Metzler for the position of Substitute Teacher at
Byron-Bergen Central School effective upon board approval, Mrs. Metzier is a
parent and member of the Byron-Bergen CSD community. She also has her
teaching degree in secondary science education,

Elementary Principal
KL/kb

QCOMany Bees.One Hive.0o0

M e Vbt s




VRN

59

BYRON-BERGEN CENTRAL SCHOOL DISTRICT
DEPARTMENT OF ATHLETICS

INTEROFFICE MEMORANDUM

TO: PATRICK MCGEE; BOARD OF EDUCATION
FROM: RICH HANNAN, ATHLETIC DIRECTOR;
SUBJECT: RECOMMENDA TION MEMO

DATE:  FEBRUARY 29, 2024

cc: Paul Hazard

T'would like to recommend the following people serve as Coach / Advisor for the 2023-24 School
year.

Traeck
Modified- Grace Campbell

Softball
Varsity -- Steve Ball
JV — Gina Gray
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT
DEPARTMENT OF ATHLETICS

T

INTEROFFICE MEMORANDUM

TO: PATRICK MCGEE; BOARD OF EDUCATION
FROM:  RICH HANNAN, ATHLETIC DIRECTOR;
SUBJECT: RECOMMENDATION MEMO

DATE: MARCH 7, 2024

cc: Paul Hazard

I would like to recommend the following people serve as Coach / Advisor for the 2023-24 School
year.

Baseball
Volunteer — Dan Utter

_ Softbal
( Volunteer — Amy Stevens
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CIVIL SERVICE POSITION
RECOMMENDATION

(\ " Upon my recommendation, KEMQC&&J\ 6@“”#8 (candidate name) is hereby

recommended to be appointed to the 1 provisional* Q probationary** permanent (check one) Civil
Serviceﬂ substitute U part-time O full-time (check one) position of i@&@.m A; de
(Civil Service job title).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachabie on the eligible list to become a probationary employee.

o If the position is probationary, please state what the probationary period will be.
Probationary period is weeks (max. 52 weeks).

The rate of pay will be $ per ﬁ\hour U annum (will be pro-rated if hired after start of

fiscal school year) (check one). All other terms and conditions are per the below applicable

employment contract (check one):

Q2 Office Personnel & Teachers' Aides Association U1 Bus Driver's Association
(dService Employees International Union Local 200United % None Applicable
~Additional Information/Comments: K@M&dg hitA le\ Sub k’) i (\f){ ah a

() Yeuchn and downy o gtat oo
SN -

Yo 5@7@; 8l

4 [

Supervisor Signature Date

i For BOE Meeting on: Candidate Start Date:

Replaces: Payroll Budget Code:

{ Aftachments Reguired for Board Recommendation: _
Q Civil Service Application LI Reference Information
(I Civil Service Approval U Fingerprint Clearance

b}orms/BLANK Civit Service Recommendation Doc 10-28-21
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OFFICE OF THE SUPERINTENDENT

INTEROFFICE MEMORANDUM

TO: ADMINISTRATIVE yVENS, V. SHALLENBERGER, E. WILLARD
FROM: PATRICK MCGEE {? :

SUBJECT: SUBSTITUTE TEACHER COMPENSATION AT B-B CSD

DATE: FEBRUARY 28, 2024

Please note the following clarification regarding compensation for substitute teachers:

Regular Per Diem Substitutes: Per diem substitutes remain on-call on a daily notice to cover for teachers who may
tequire 2 limited amount of time off for ifllness, family illness, or petsonal business. The expectations for per diem
substitutes include implementing lesson plans that are often tailored to shott-term service, namely, reinforcement (or
in some case custodial) activities as opposed to implementing instructional strategies pursuant to the goals of the
classroom cutticulum.

Compensation: Compensation for Regular Per Diem Substitutes will be set annually by the Boatd of Education
(currently at $110.00 per full day not certified and $125.00 per day if certified). Regular Per Diem Substitutes
are not eligible for health insurance or other benefits.

LONG-TERM SUBSTITUTES:

Caregoty I: Extended Per Diem Service - 'This category covers on-call substitutes whose service, although
expected to terminate after a short absence, continues beyond the expected time frame, but no more than forty

. consecutive school days. Extended per diem service can evolve from regular per diem setvice unexpectedly (as when a

* teacher experiences an extended illness) ot in a planned mannet (as when teachers are absent for a six week petiod
after childhirth).

Compensation: Compensation for Extended Per Diem Substitutes is $125.00 per day. Category I Long-Term
Substitutes will not be eligible for health insurance or other benefits.

Category IE Long-Term Substitutes - This category covers substitute teachers who are actually recommended for
appointment following a comprehensive application screening and interview process. It is expected that Categoty II
long-term substitutes will serve in a specific capacity for a minimum of fotty-one consecutive school days, but not to
exceed 92 school days. These individuals are expected to implement the prescribed curticulum and petform at a level
consistent with the teacher for whom they are substituting,

2)  Salary of 1/200% of Step 1 of the BBFA Contract as recommended by the Superintendent of Schools and
approved by the Board of Education

b)  Prorated leave days as tecommended by the Superintendent of Schools and approved by the Board of
Education.

¢}  Up to five bereavement days pre-approved at the discretion of the Supetintendent of Schools or his or her
designee, but not to exceed the bereavement benefits as outlined in the BBEA Contract.

d) No health insurance benefits.




TeARAvS Ay Stmr LOrapT 2 WAL WSUUDBILLLED - LMUE CALCEOTY COVErS SuDSUlute teachets who transition ifrorn an extended
per diem service appointment of less than forty-one consecutive school days (Category I) to an amended appointmen§3
of greater than forty consecutive school days (Category IT) ot longer. These individuals are expected to implement the
prescribed curriculum and perform at a level consistent with the teacher for whom they are substituting.

a)  Salary of 1/200% of Step 1 of the BBFA Contract commencing on day forty-one as recommended by the
Superintendent of Schools and approved by the Board of Education.

b)  Prorated leave days commencing at day forty-one as tecommended by the Supetintendent of Schools and
approved by the Board of Education.

c) Up to five bereavement days pre-approved at the discretion of the Superintendent of Schools or his ot het
designee, but not to exceed the bereavement benefits as outlined in the BEFA Contract,

d)  Health benefits as appropriate (only full year long-tetm substitutes are eligible for health insurance benefits
under the BBI'A Contract).

Category IV: Half-Year (93 School Days +)/Full-Year Long-Term Substitutes - This categoty covers substitute

teachers appointed by the Board of Education for a full school year following a comprehensive application screening
and interview process. These individuals ate expected to implement the prescribed curticulum and petform at a level
consistent with the teacher for whom they are substituting. These long-tetm substitute teachers are recognized by the
BBTA as unit membets. :

2) Salaty/Compensation duting this appointment will be paid in accordance with the salary schedule as outlined in
the collective bargaining agreement between the Byron-Bergen Faculty Assodation (BBFA) and the Board of
Education ‘ .

b)  All other benefits consistent with benefits given to unit members under the BBFA Contract.

*¥ Please note that our unofficial “building subs” that work on a daily basis for the school year get paid the
regular per diem substitute daily substitute rate and are not benefits eligible.

PM:rms




BYRON-BERGEN CENTRAL SCHOOL DISTRICT
OFFICE OF THE $SCHOOL BU ESS OFFICIAL

TO: PATRICK MCGEE, SUPERINTENDENT OF SCHOOLS
FROM: LORI PRINZ

SUBJECT: GAHP RESTATED MCA AGREEMENT

DATE: FEBRUARY 26, 2024

cc: RACHEL STEVENS

Recommendation: The Board of Education approve the Genesee Area Healthcare Plan (GAHP)
“Restated Municipal Cooperative Agreement to Provide Health Benefits” (MCA) so Byron Bergen can
continue to participate in the healthcare plans which are administered through Genesee Valley BOCES.

Background: GAHP was initially created in the late 1980's o help control the annual heaith insurance
premiums increases. Schools found that banding together gave them better bargaining power with

as needed to comply with health Insurance laws and regulations, however, the “Municipal Cooperative
Agreement to Provide Health Benefits” has not been reviewed since 2013. With this knowledge, a
healthcare subcommities was created and the committee has been working with the Director of GAHP

. and an attorney who specializes in healthcare law fo read and re-write the MCA agreement to ensure

- the document also complies with current healthcare [aws and regulations. The restated MCA
agreement was approved by the GAHP Board at their meeting on February 13, 2024 and now needs to
be adopted by the Board of Education of every school who is looking to continue to participate., In
addition, the approval of the “Restated Municipal Cooperative Agreement to Provide Health Benefits”
must be done prior to July 1, 2024 to ensure no interruption in health insurance benefits for employees
and retirges. ‘
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RESTATED MUNICIPAL COOPERATIVE
AGREEMENT TQ PROVIDE HEALTH BENEFITS

This Restated Municipal Cooperative Agreement (“Agreement”) restated the 13% day of

February, 2024 among:

Addison Central School District Le Roy Central School District
Alexander Central School District Letchworth Central School District

Attica Central School District Livonia Central School District

Avon Central School District Mt. Morris Central School District
Batavia City School District Oakfield-Alabama Central School District
Bath Central School District . Pavilion Central School District

Bradford Central School District Pembroke Central School District
Byron-Bergen Central School District Perry Central School District
Caledonia-Mumford Central School District Royalton-Hartland Central School District
Elba Central School District Warsaw Central School District
Genesee-Livingston-Steuben-Wyoming BOCES Wyoming Central School District

Kendall Central School District York Central School District

all of which are referred to herein as “Current Participating Districts,” is effective July 1,
2024.

WITNESSETH:

WHEREAS, Article 5-G of the Genéral Municipal Law authorizes municipal corporations to
enter into cooperative agreements for the performance of those functions or activities in which

they could engage individually; and

WHEREAS, Sections 92-a and 119-0 of the General Municipal Law authorize municipalities to
purchase joint health insurance policies, enter into group health plans, and establish a joint body

to administer a health plan; and
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WHEREAS, Section 119-n of the General Municipal Law defines the term “municipal
corporation” to include a city, town, village, school district and Board of Cooperative Education
Services (“BOCES”); and

WHEREAS, Section 4235(c)(1)(D) of the New York Insurance Law permits municipal
corporations to establish or participate in a multiple employer trust arrangement, which may
purchase a policy of group accident and health jnsurance coverage issued to the trustee of such
trust by an authorized insurer, for the provision of health insurance coverage to the

municipalities” employees;

WHEREAS, Section 115 of the Internal Revenue Code (“Code”) exempts from taxation the
income accruing to the government of any possession of the United States, or any political
subdivision thereof, including a multiple employer trust arrangement entered into by a group of

municipalities for the provision of group accident and health insurance coverage;

WHEREAS, the Current Participating Districts in this Agreement have previously determined to
their individual satisfaction that they can furnish health benefits for their officers,
employees/retirees and COBRA participants (hereinafier collectively referred to as “Employees,”
and together with their eligible covered dependents the “Plan Enroliees™) at a significant cost

savings by acting in concert with one another in the manner hereinafter expressed; and

WHEREAS, the Current Participating Districts wish to designate themselves under this
Agreement and the multiple employer Code Section 115 trust they have formed pursuant hereto
as the

GENESEE AREA HEALTHCARE PLAN

WHEREAS, the Current Participating Districts previously executed a Municipal Cooperation
Agreement dated February 26, 2013 (the “Predecessor Agreement”), expressing the relationship
of the mumicipal corporations, the terms of their participation in the Genesee Area Healthcare

Plan, and the terms of the Genesee Area Healthcare Plan; and

WHEREAS, the Predecessor Agreement provided in Article XX that “Any Change to this
Agreement may be made only upon the approval of two-thirds of Members present™; and

2
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WHEREAS, the term “Members” in the Predecessor Agreement means the Members of the
Board of Directors of the Plan (“Board Members™), who are also considered the trustees of the
multiple employer trust also formed under this Agreement, to which any applicable insurance

policies are issued; and

WHEREAS, the Plan provides benefits through insurance policies issued to a multiple employer
trust pursuvant to Section 4235(c)( 1)(Dj of the New York Insurance Law;

WHEREAS, the Board of Directors (“Board™) has, by motion duly made, seconded and
adopted, determined that it is appropriate and necessary to amend, restate, and rename this

Agreement.

NOW THEREFORE, in consideration of the mutual promises herein contained, the parties do

covenant and agree as follows:

L INTENT

The Current Participating Districts and any new Participating Disuicté (collectively, the
“Participating Districts") collectively shall furnish health benefits for those Employees (and their
eligible dependents) which each Participating District individually deems eligible for coverage in
the Genesee Area Healthcare Plan (the “Plan™), subject, however, to the Plan’s eligibility criteria
for Participating Districts and Employees (and their eligible dependents) as determined by the
Board from time to time. It is the intent of the Participating Districts that the Plan also
constitutes and this Agreement also establishes a multiple employer trust to which any applicable
insurance policies are issued pursuant to Section 4235 (©)(1)(D) of the New York Insurance Law,
and that such trust be exempt from taxation pursuant to Section 115 of the Code.
Notwithstanding the foregoing, the Board may, in its sole discretion subsequently adopt and
operate a Code Section 501(c)(9) Voluntary Employees' Beneficiary Association trust, which
may take the place of the Code Section 115 trust created by this Agreement.

1. PARTICIPATION AND MEMBERSHIP

The following general terms and conditions apply to participation in GAHP (“Participation™):
' 3
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The Participating District must be located in Genesee, Livingston, Steuben, or Wyoming
counties, or any contiguous county.

Each Participating District is required to be a participating employer (“Member™) in the
medical and prescription drug program for active Employees (“Medical Plan™), unless
the Participating District was not a Member in the Medical Plan as of June 30, 2024, in
which case such Participating District will be exempt from this rule. Each Participating
District may offer and become a Member in the Plan’s other programs, including dental
(“Dental Plan™), vision (“Vision Plan”), and Medicare Advantage, Medicare
Supplement and/or Medicare Prescription Drug (collectively, “Medicare Plan”) benefits,
but is not required to do so. (Collectively the Medical Plan, Dental Plan, Vision Plan and
Medicare Plan are referred to as the “Programs,” and being a Member of a Program is
referred to as “Membership”).

The Participating District must meet the Plan buy-in requirements.

Each Participating District must appoint one Board Member and may appoint one or
more alternates to serve in its Board Member’s absence (“Alternates™). Board
representation and participation is required from each Participating District. Board
Members (and Alternates if applicable) must be elected and certified by each
Participating District’s governing body.

Participating Districts may be required to sign a separate participation agreement
approved by the Board (“Participation Agreement”) and will be subject to terms and
conditions of Plan Membership established by the Board.

All Participating Districts muét become and remain a party to this Agreement by approval
of such Participating District’s governing body.

All Participating Districts must join the health care COSER with Genesee-Livingston-
Steuben-Wyoming BOCES (“GV BOCES”) to provide services related to the Plan.
Participation and Membership is limited to those municipal corporations that qualify as
“large group” employers for health insurance rating purposes under the New York
Insurance Law Sections 3231 and 4317, or which otherwise would not affect the Plan’s
status as a large group for health insurance rating purposes.

- Absent a further change jn law, Participating Districts that were Members of the

Medical Plan on July 1, 2015, that have 51 or more full-time equivalent employees
4
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(“FTEs”) but fewer than 101 FTEs may remain Participating Districts until
December 28, 2028; after December 28, 2028, Participation and Membership is
limited to municipal corporations with 101 or more FTEs.

Absent a further change in law, eligibility for Participating Districts joining GAHP

after July 1, 2015 is limited to municipal corporations with 101 or more FTEs.

Notwithstanding the foregoing, in the event the Plan establishes a separate fully~
nsured benefit program for employers in the small group market (for health insurance
rating purposes under the New York Insurance Law Sections 3231 and 43 17}, orin
the event the New York Insurance Law is modified or interpreted by the Department
of Financial Services to recognize the Association Health Plan rules permitting small
group employers to form associations to participate in the large group market,
however, the Board may nevertheless permit in the By Laws for Participation and
Membership of municipal corporations that arc otherwise classified in the small

group market.

These terms and conditions, as well as those described in Articles III and IV, may be reviewed

and reassessed periodically and modifications to these rules may be made of the Board either in

the By Laws or by separate resolution.

Y. CURRENT PARTICIPATING DISTRICTS

In addition to the general tefms and conditions for Participation and Membership in Article I

above, Current Participating Districts are also subject to the following requirements:

A. Additional Requirements for Current Particip ating Districts

Except as indicated in Section IILB. below, each Current Participating District must offer

Medical Plan coverage as the exclusive major medical coverage option to all of the

Current Participating District’s benefits-eligible active Employees who are offered
GAHP coverage. Notwithstanding the foregoing, Current Participating Districts may

continue to offer Flexible Spending Accounts, Health Reimbursement Arrangements,

and/or Health Savings Accounts (collectively “Account-Based Plans™) alongside
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Medical Plan coverage, so long as such Account-Based Plans comply with any
underwriting requirements of the Carrier or other administrative guidelines adopted by

the Board with respect to Account-Based Plans.
B. Grandfathering Exceptions for Certain Current Participating Districts

Notwithstanding Section IIIA. above, any Current Participating District that is 2 Member
of the Medical Plan and offered a competing medical coverage option to its benefits-
eligible Employees who are offered GAHP coverage as of June 30, 2024, may continue
to offer competing medical coverage to that collective bargaining unit (“Bargaining
Unit”™) or other Employee group(s) on and after July 1, 2024. The Plan’s Executive
Director as described in the By Laws (“Executive Director”) will maintain a list of
which Participating Districts (and which of its Bargaining Units or other Employee
groups) have been grandfathered in the ability to offer competing medical coverage
options, whicfl list shall be approved by the Board.

C. Adding Additional Bargaining Units or Employee Groups for Current
Participating Districts

o If'a Current Participating District (including those grandfathered in accordance
with Section II1.B. above) extends Medical Plan coverage to additional
Bargaining Units or other Employee groups on or after July 1, 2024, then the
Medical Plan must be the exclusive medical coverage option offered to any such
Bargaining Units or Employee groups.

¢ Such Bargaining Unit or Employee group will be subject to the same
requirements that apply to new Participating Districts in Article TV and in the By
Laws concemning the Plan’s buy-in requirements.

s The Board in its complete discretion may require a claims review, as required for
new Participating Districts in Article IV and in the By Laws, for any Current
Participating District seeking to extend Medical Plan coverage to additional
Bargaining Units or other Employee groups, and to deny Medical Plan
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Membership for such Bargaining Unit or Employee group if the Board finds the
claims review of the Bargaining Unit or Employee group to be unsatisfactory.

¢ In the event the additional Bargaining Unit is a spin-off from a currently
participating Bargaining Unit, the requirements of this Paragraph II.C are

waived.

IV. NEW PARTICIPATING DISTRICT ENTRY REQUIREMENTS

In addition to the general terms and conditions for Participation and Membership in Article IT
above, municipal corporations applying to become new Participating Districts and Members after

the effective date of this Agreement must also comply with the following requirements:

© New Participation and Membership will be limited to only municipal corporations that
are PK-12 educational institutions (e.g., public school districts and BOCES).

o New Participating Districts are required to offer GAHP as the exclusive Medical Plan
option for any Bargaining Units or Employee groups offered GAHP coverage. If a new
Participating District chooses to offer GAHP Dental Plan, Vision Plan, and/or Medicare
Plan coverage to a Bargaining Unit or Employee group, then such Program offerings
must be the exclusive offering for such Bargaining Unit or Employee group.

* Notwithstanding the foregoing, new Participating Districts may offer Account-Based
Plans alongside Medical Plan coverage, so long as such Account-Based Plans comply
with any underwriting requirements of the Carrier or other administrative guidelines
adopted by the Board with respect to Account-Based Plans.

® Participation and Membership may only be offered to a school district or BOCES if said
school district or BOCES can provide satisfactory proof of its financial responsibility,

° Ifrequired by the By Laws and to the extent applicable to a particular benefit Program
under the Plan, a new Participating District will be required to pay a buy-in at the time of
entry into the Plan for the benefit Program(s) in which the new Participating District will
participate. Calculation of the buy-in and its terms for payment will be determined by the

Board by resolution or in the By Laws.

3004332275
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® The Board in its complete discretion may require a claims review for any new
Participating District, in addition to any Participating District seeking to extend Medical
Plan coverage to additional Bargaining Units or other Employee groups, and to deny
Médical Plan Membership for such new Participating District, Bargaining Unit or
Employee group if the Board finds such claims review to be unsatisfactory.

® The Board maintains the right to accept/deny Participation and/or Membership for any
reason stated in the By Laws, or any other reason(s) that the Board determines is

appropriate in its sole discretion.

V. PARTICIPATING DISTRICTS’ LIABILITY

The Participating Districts will share in the costs of, and assume the liabilities for, premiums for
Program benefits provided under the Plan to Plan Enrollees and other Plan expenses (e.g.,
service provider fees, fines or penaities for noncompliance, liabilities to third parties, etc.). Each
Pérticipating District must pay on demand a share of any assessment ordered by the Board for

premiums and/or Plan expenses.

Each Participating District will defend with competent counsel, indemnify and hold harmless the
Plan, every other Participating District, as well as each of their directors, officers, employees,
agents, successors, and assigns from and against any and all claims, demands, actions, suits and
proceedings (whether civil, criminal or administrative), and all liability, loss, expense (including
reasonable attorneys' fees), penalties, costs or damages, that result, directly or indirectly, from
the acts and/or omissions of the Participating District, including, but not limited to any expense
or loss resulting from inaccurate cli gibility information that is provided by the Participating
District, premium expenses whether due to failure or refusal to pay, failure to distribute required
notices to its Employees and their el gible dependents, failure to comply with the terms of any
Participation Agreement, expulsion from Participation or Membership, or inappropriate

withdrawal from the Plan,
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VI. BOARD OF DIRECTORS

The governing body of the Plan, responsible for management, control and administration of the
Plan and the trust, shall be a Board of Directors composed of one designated representative of
each Participating District as selected by each Participating District’s governing body annually.
A Participating District may appoint one or more Alternates to serve in its Board Member’s
absence. Each Board Member (or Alternate, if applicable) will have one vote on all matters
properly brought before the Board, subject to any voting restrictions in the By Laws. Any Board
vacancy will be filled at the discretion of the Participating District which appointed the Board
Member, and whose departure from the Board caused the Board Member vacancy, in accordance
with Article II.

The Board may establish Board Member terms, qualifications, and/or term limits, either in the
By Laws or by separate resolution. The Boatd may also establish advisory or other committees,

either in the By Laws or by separate resolution,

Any Board Member or Alternate may be removed by the Participating District the Board
Member represents, or for cause by action of a majority of the remaining Board Members. Such

causes may include, but are not limited to:

¢ Malfeasance
e Conflict of interest
° No longer satisfies the qualifications to be a Board Member (as established by the Board

either in the By Laws or by separate resolution).

A Board Member or Alternate may resign at any time by giving written notice to the
Participating District. The Board Member or Alternate will be immediately replaced at the
discretion of the Participating District.

VII. QUORUM AND VOTING

A quorum shall be defined by the Board and articulated in the By Laws.
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Except as otherwise specified in this Agreement, the By Laws shall address voting rights of

Board Members and define the requirements to take action by vote.

VIII. THE DUTIES OF THE BOARD INCLUDE:

(A)

300433227v5

to adopt rules establishing its procedure in relation to the following;

ey

2)

(3)

“4)

()

(6)

7

(8)

electing a Chaﬁperson and Vice-Chairperson, and the selection or
designation of other officers.

filling vacancies in any of the Board offices, as defined above in Section
VII(A)(1).

designating an Executive Director for the Plan as described in the By
Laws.

fixing the frequency of regular Board meetings, including the time and
place thereof, and the method for calling special meetings. There will be
at least one annual scheduled Board meeting at a time and place in New
York State designated in accordance with this Agreement.

designating a Board Member or other person to have custody of all
reports, statements and other documents of the Plan.

determining and approving the annual premiums to be paid by cach
Participating District for each Plan Enrollee classification in the Plan prior
to March 1 each year and notifying each Participating District of the
monthly premium for each Plan Enrollee classification during the next
Plan Year commencing July 1.

establishing a trust and funds to finance all Plan expenditures, and
designating the bank or trust company in which the trust/joint fands are to
be deposited and which shall be located in this state, duly chartered under
federal law or the laws of this state and insured by the FDIC.

monitoring financial performance of the Plan and assessment of

Participating Districts for additional contributions.

10
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(B)

©)

(D)

E)

(F)
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(9)  oversight of receipts and disbursements, providing for independent audits
and the fumishing of periodic financial and operational reports to
Participating Districts.

(10)  choosing the Plan’s accountant or auditor.

(11)  approving the design for the benefit Programs provided by the Plan and
preparing the plan document and detailed benefit booklets for Plan
Enrollees (“Benefit Booklets™).

to periodically review the performance of the Plan Consultant and to select the

Plan Consultant for upcoming Plan Year(s).

to review all recommendations made by the Plan Consultant or insurance carrier

and implement all such recommendations approved by the Board.

to establish administrative guidelines and requirements for Participating Districts,

Members, and/or Employees. Examples of the type of administrative guidelines

and requirements the Board may choose to adopt include a requirement that:

(D Participaﬁng Districts sign a Participation Agreement deveioped by
the Board.

2) Board Members sign a conflict of interest disclosure developed by
the Board.

(3) | Participating Districts satisfy certain criteria to participate in a
Program. |

(4)  Participating Districts conduct dependent eligibility audits, distribute
Plan notices or materials, or perform other administrative duties with
respect to the benefit Programs under the Plan.

(5)  Participating Districts, Members, Board Members, and/or Employees
make certain disclosures or sign certain certifications developed or
approved by the Board.

to establish regulations for the entry of new Participating Districts into the Plan

consistent with all appiicable legal requirements.

to contract with third parties, which may include one or more Participating

Districts, for the furnishing of all goods and services reasonably needed in the

efficient operation and administration of the Plan.

11
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(Q)
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to purchase insurance sufficient to cover the liabilities of the Plan and to
determine by June 30 of each year the insurance carrier or carriers (“Carriers”) to
issue policies to fund benefits under the Plan during the next Plan Year
commencing July 1.

to designate an individual or law firm to serve as the Plan’s attorney.

to choose the actuary, Plan Consultant, and other service providers to the Plan.

to determine which benefit Programs will be offered under the Plan, including
whether to add or terminate a benefit Program option or to offer supplemental
Programs (such as wellness programs) within a Program.

creating parameters regarding Employee eligibility for each benefit Program.,

to make decisions regarding the ﬁmding mechanism for each benefit Program
(insurance or self-funding or a combination thereof), and if the decision is made
to self-fund a benefit Program or portion thereof, obtaining a Certificate of
Authority from the Department of Financial Services in accordance with Article
47 of the New York Insurance Law and modifying this Agreement to comply with
the requirements for same, and determining how assets will be dispositioned upon
termination of the self-funded benefit Program(s).

to establish qualifications and appointment procedures to become a Board
Member or Alternate.

to establish Board Member terms, and if deemed prudent by the Board in its
discretion, term limits,

to the extent the Board deems it appropriate, creating Board commiittees, each
consisting of fhree or more Board Members, to serve at the pleasure of the Board
and as described in the By Laws.

in carrying oﬁt these duties, ensuring that purchasing and making of contracts
complies with the general laws applicable to municipal corporations and school
districts, including but not limited to the requirements of Sections 92-a of the
General Municipal Law with respect to contracts for self-funded health benefits, if
applicable, and 104-b of the General Municipal Law.

to define a quorum and voting rights of Board Members in the By Laws.

12
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(R)  such other matters, as may be reasonably necessary to provide for the efficient

operation and administration of the Plan.

To the extent permitted by law, the Board may delegate to GV BOCES or to any other person or

entity its duties described above.

IX. STATUS OF OFFICERS AND EMPLOYEES

Officers and employees of any other third-party vendor, including without limitation the Plan’s
Executive Director and any other officers and employees of any Participating District who assist
or participates in the operation of the Plan, shall not be deemed employees of the Plan. The
Board shall not have any authority to engage the services of any person as an employee of the
Plan. With the exception of GV BOCES (which provides services to the Plan pursuant to a
COSER (or cross-contract) with each Participating District), each third-party vendor shall
provide for all necessary services and materials pursuant to contracts with the Plan. The officers

of the Plan shall serve without compensation from the Plan.

X. CONTRACTS FOR ADMINISTRATION

The charges, fees and other compensation for any contracted services provided to the Plan shall

be clearly stated in written insurance policies or service contracts.

XI. SERVICE OF PROCESS

The Executive Director of the Plan shall receive service of summons or other legal process in
any action, suit or proceeding arising out of any contract, agreement or transaction involving the

Plan.

XII. FINANCIAL ADMINISTRATION

(A)  The By Laws shall specify procedures for appointing a Treasurer of the Plan who
serves as the disbursing agent for all payments made by the Plan.

13
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(B)  The Treasurer shall receive no remuneration from the Plan.
(C)  The duties of the Treasurer include the following:
| (1) The Treasurer shall have custody of all monies either received or
expended by the Plan.

(2)  All monies collected by the Treasurer relating to the Plan, including
interest earnings, shall be pooled and administered as a common fund and
held in trust,

(3)  The Treasurer shall, subject to the provisions of the General Municipal
Law, make payment in accordance with procedures developed by the
Plan’s Board or the Participating District which regularly employs the
Treasurer,

(4) The Treasurer shall be bonded for all monies received from the
Participating Districts. The amount of such bond shall be established
annually by the Participating District which regularly employs the
Treasurer in such priucipél amount as it deems adequate to protect the
interests of the Participating Districts.

(5)  All monies collected from the Participating Districts to the Treasurer shall
be deposited in accordance with policies of the Participating District that
regularly employs the Treasurer and shall be subject to the provisions of
law governing the deposit of municipal funds.

(D)  The Treasurer may invest monies not required for immediate expenditure in the
types of investments specified in the General Municipal Law or Education Law
for temporary investments, or as otherwise expressly permitted by the policy of

the Board or the Participating District that regularly employs the Treasurer.

XITE. CLAIMS

All claim disbursements must be approved prior to payment as authorized by the Board or its

designee, which may include the Executive Director.

14
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XiV. PREMIUM CALCULATIONS/PAYMENTS

Each Participating District’s monthly premium, by Plan Enrollee classification, shall be paid by
the 20th day of each calendar month during the Plan Year (July 1 - June 30). A late payment
charge of 1% of the monthly payment then due will be charged for any payment not received by
the 20th of each month, or the next business day when the 20th falls on a Saturday, Sunday, legal
holiday or day observed as a legal holiday by the Participating District.

In the Board’s discretion, failure to pay premiums may be the basis for exclusion of the
Participating District from the applicable benefit Program. Any action to exclude a Participating
District from a benefit Program for non-payment of premiums will not relieve that Participating
District from its premium obligations to the trust.

XV. CONTRIBUTIONS

Premiums will be paid to the applicable Carriers from the trust. Participating Districts will
contribute to the trust, from the Participating District’s funds, from funds contributed by the Plan
Enrollees, or from funds contributed jointly by the Participating District and Plan Enrollees. Ifa
Participating District requires Plan Enrollee contributions for benefits provided by the Plan, the
Participating District shall collect such contributions at such time and in such amounts as it may
require, and remit such contributions to the trust. Failure to receive such Plan Enrollee
contributions will not diminish nor delay the payment obligation of the Participating District’s

for the monthly premium in the manner provided above.

XVL. ADDITIONAL BENEFITS

The Board in its discretion may adopt rules restricting a Participating District’s ability to provide
more liberal benefits, coverages, or enrollment eligibility than that provided under the Plan.
Where a Participating District is required by the Board to cease providing such enhanced
benefits, the Board may establish timeframes for such Participating District to cease provision of

such benefits,
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XVII. REPORTING

The following reports shall be prepared and furnished to the Board:
(A)  Annually, not later than one hundred and eighty (1 80) days after the close of the
Plan’s fiscal year, a report showing the financial condition and affairs of the Plan,
together with an audit, and opinions thereon, by an independent certified public
accountant, of the financial condition, accounting procedures and internal control
systems of the Plan.
(B)  Any other reports, at such intervals and in such a form and providing such other

information as the Board may prescribe.

XVIIL WITHDRAWAL OF PARTICIPATING DISTRICT

A Participating District’s Notice of Intention to Withdraw from Participation in GAHP or
Membership in a Plan must be given in writing to the Chairperson of the Board and/or any other
person specified in the By Laws in accordance with requirements determined by the Board and
outlined in the By Laws. Failure to give such notice will automatically extend a Participating
District’s Participation and/or Membérship for another Plan Year, unless the Board by action of a
two-thirds majority of the remaining Board Members with voting rights consents to the
Participating District’s withdrawal. In the By Laws, the Board may also adopt rules regarding
deemed withdrawal if a Participating District has no Plan Enrollees or experiences a significant

reduction in Plan Enrollees.

A withdrawing Participating District will be responsible for its pro rata share of any Plan deficit,
and may be entitled to a pro rata share (or reduced share) of any Plan surplus that exists to the

extent permitted by law and described in the By Laws.

In the event of an early withdrawal not permitted by this Article, the Partictpating District will be
required to pay to the Plan an amount equal to the amount of any premium increase imposed on
the other Participating Districts as a direct result of the early withdrawal of that Participating
District for the remainder of the Plan Year in which the early withdrawal took place. In addition,
the Participating District’s share of any Plan surplus may be reduced as provided in the By Laws.

16
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XIX. TERMINATION OF AGREEMENT OR PLAN

This Agreement, and the Plan, may be terminated upon official action of the Board requiring a

two-thirds vote of all Board Members with voting rights then appointed and serving.

Following a vote to terminate this Agreement or the Plan, each Participating District will be
responsible for its pro rata share of any Plan deficit or entitled to any pro rata share of any Plan

surplus, to the extent permitted by law and as provided in the By Laws.

The Plan surplus or deficit will be determined by the Board with the assistance of the Plan
Consultant and/or actuary following the calculation of actual expenses determined one year after
the end of the fiscal year in which the Plan is terminated and ceases providing coverage to any
Plan Enrollee, and will include recogl‘lition of any claims/expenses incurred at the time of
termimation but not yet paid. Any pro rata surplus amount due each Participating District will be
paid to each Participating District only after the calculation of the final surplus as described in
this Article and after all claims have been adjudicated. Any deficit amount due will be due and
payable when required under Article V of this Agreement.

Each Participating District’s pro rata share will be based on each Participating District’s
cumulative premium contribution to the Plan for those Programs that may accumulate a deficit or
surplus, attributable to the period such municipal corporation was a Participating District in such
Program, as a percentage of the total cumulative premium contributions to the Plan or Program
since the Plan’s inception (or such later date determined by the Board as the date through which
the Plan has known and reliable historical data). The percentage amount calculated for each

Participating District would then be applied to the surplus or deficit.

In the event the Board votes to terminate a Program rather than this Agreement, the procedures
in this Article may apply to determining each Participating District’s pro rata share of any deficit
or surplus for that Program, if applicable.
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In the event a Participating District withdraws from Participation or Membership after the Board
votes to terminate but prior to the date of termination, the Participating District’s share of any

Plan surplus may be reduced as provided in the By Laws.

No part of any funds of the Plan will be subject to the claims of general creditors of any
Participating District until all Plan benefits and other Plan obligations have been satisfied and the
pro rata share of the surplus is distributed to the Participating Districts.

XX. CHANGES TO AGREEMENT

Any change to this Agreement may be made only upon the approval of two-thirds of all Board
Members with voting rights then appointed and serving. Following a change to this Agreement,
cach Participating District must have such changes approved by a majority vote of each such
Participating District’s governing body within a timeframe set by the Board in order to remain a

Participating District.

XXI. CONFIBENTIALITY

Nothing contained in this Agreement will be construed to waive any right a Plan Enrollee
possesses with respect to the confidentiality of medical records under the Health Insurance
Portability and Accountability Act (“HIPAA”) or applicable state law (“State Law”), and such
rights may only be waived upon the written consent of such a Plan Enrollee or as otherwise

provided in HIPAA or State Law.

XXIL. TERM AND RENEWAL OF AGREEMENT

The term of this Agreement will be five (5) years from its latest effective date, at which time the
Board will review its terms and conditions as required by General Municipal Law Article 5-G
Section 119-0. Regardless of whether there are changes, each Participating District’s governing

body will be required to re-adopt the Agreement at least once every five (5) years.
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In the event the terms and conditions of the Agreement are revised at a time that is less than five
(5) years from its latest effective date, the term of the revised Agreement will be five (5) years,

measured from the date of the adoption of the changes to the Agreement.

XXTH. COMPLIANCE WITH LAWS

This Agreement will be interpreted and implemented in a manner compliant with all applicable
laws, which are hereby incorporated by reference. In the event any term of this Agreement is
found to be noncompliant with applicable law (e.g., if it conflicts with, or fails to incorporate a
required term of such laws), that term will be reformed to comply with the applicable law and the
remainder of the Agreement shall remain in effect and carried out in the manner the Board

determines is most consistent with the Participating Districts’ original intent.
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The undersigned school district or BOCES agrees to remain a Participating District in the
(«\ GENESEE AREA HEALTHCARE PLAN on July 1, 2024 and to be bound by the provisions of
the foregoing Restated Municipal Cooperative Agreement to Provide Health Benefits.

Name of School District or BOCES

by:
Signature Name and Title

W _ 21
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RESOLUTION TO PARTICIPATE IN RESTATED GENESEE AREA HEALTHCARE
PLAN (“GAHP”) MUNICIPAL COOPERATIVE AGREEMENT

WHEREAS, the Genesee Area Healthcare Plan (“GAHP”) was established pursuant to a
Municipal Cooperation Agreement to Provide Health Benefits, which was last revised and
adopted dated February 26, 2013 (the “Predecessor Agreement”); and

WHERKEAS, Byron Bergen Central School District is currently a participant in GAHP
{(*“Participating District”™); and
WHEREAS, Section XX of the Predecessor Agreement provides that it may be amended by an

affirmative vote of two-thirds of all members of the Board of Directors (“Board Members™)
then appointed and serving on the GAHP Board; and

WHEREAS, the GAHP Board voted on February 13, 2024, to revise, restate and rename the
Predecessor Agreement the “Restated Municipal Cooperative Agreement to Provide Health
Benefits” effective July 1, 2024; and

WHEREAS, Article 5-G Section 119-0 of the New York General Municipal Law, and Article
XX of the Predecessor Agreement, require that changes to the Predecessor Agreement must also
be adopted by a majority vote of each Participating District’s governing body;

WHEREAS, Byron Bergen Central School District desires to continue its participation in GAHP
on and after July 1, 2024;

NOW THEREFORE, the Board of Education 6f Byron Bergen Central School District has
voted to remain a member of GAHP and to approve becoming a Participating District in the
Restated Municipal Cooperative Agreement to Provide Health Benefits effective July 1, 2024.

Byron Bergen Central School District

by:

Signature
Print Name:
its:

Title

Dated:
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT

TO: PATRICK MCGEE, SUPERINTENDENT

FROM: LORIPRINZ

SUBJECT: 2024 BUILDING CONDITION SURVEY RECOMMENDATION
DATE: MARCH 4, 2024

cc: RACHEL STEVENS

Recommendation: The Board of Education approve Clark Patterson Lee (CPL) to perform all work
necessary to complete the 2024 Building Condition Survey (BCS) as required by the New York State
Education Department (NYSED). In addition, CPL will provide the District with project spreadsheets in
excel for future project planning and complete all necessary NYSED required forms and submissions.

Background: The BCS is a five-year plan where the condition of the District's existing buildings is
analyzed, documented and submitted to NYS. This plan is used by the District to formulate capital
project work and used by NYSED to ensure proposed capital project work is deemed necessary,

The BCS Request for Proposal was posted in early January, three copies were sent to requesting
Architect firms and one fee proposal was received. The most recent BCS on file (and used to
determine necessary work for the 2017 and 2021 capital projects) was done by CPL in 2015 at a cost
of $20,000. The increase of $3,454 over a nine-year timeframe averages to a less than 2% increase
per year and appears to be reasonable.




INTEROFFICE MEMORANDUM

TO! Parrrcic SUPERINTENDENT

FROM: Paur NCIPAL AND BETSY BROWN, DIRECTOR OF INSTRUCTIONAL SERVICES
SUBJECT: NEW COURSE PROPOSALS FOR 2024-25 SCHOOL YEAR

DATE: MarcH 4, 2024

In reviewing the 2024-25 Course Catalog and the Course Proposals submitted by teachers, we are
looking to add two additional courses for next year.

Course Name: Small Gas Engines

Department: Science/Agriculture

Teacher: Mr. Jeff Parnapy

Course Description: This course will be an elective course within the Agricultural program for
students in grades 10-12 (Introduction to Agriscience is a prerequisite). It will be offered for ¥ credit
in the Spring Semester.

Small gas engines provide technical applications to mechanical systems, using small gas engines as the
instructional tool. Students practice technical skills, including measurements, troubleshooting, doctumenting
an engine teardown and assembly, completing work/repair orders, and reading a service manual Students

"+, will also have opportunities in leadership development by joining the Byron-Bergen FFA chapter.

Course Name: Technical Theater

Department: Music

Teacher: Mr. Joe Paris

Course Description: This course will be an elective course within the Music Department for
students in Grades 9-12. This course will be added in the elective rotation with Musical Theater and
Exploration of Music. This is a 1 credit course that is offered full year for the first time in 2024-25.

Do you like designing? Do you like solving problems? Do you like finding creative ways to tell stories through
making things? If you answered yes to any of these questions, Technical Theater is the course for you! In this
course, you will explore the elements needed to create a story that are done before the curtain opens, We will
explore set design, construction, and painting techniques, prop construction, lighting design, costume design,
and effective techniques to communicate and collaborate as part of a preduction team. This course is very
hands-on, and projects are often directly related to the Byron - Bergen Musical.

Additional Rationale for New Course: In order to offer this course, we combined Music Appreciation, The
Voice, and History of Pop courses. In reviewing the course outcomes, we found many similarities in the NYS
Standards that were addressed. Therefore, these were combined and the course is now called Exploration of
Music. We are looking to broaden the program so that students have opportunities to experience a course
that addresses some of the other NYS Learning Standards.
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